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�EVWUDFW�� This� study� examines� factors� in�uencing� collaborative� research� among�
lecturers� at� Hanoi� Open� University� by� testing� the� e�ects� of� perceived� bene�ts,� research�
self-e�cacy,� and� technology� support,� with� attitude� as� a� mediator.� Data� were� collected�
from�220� lecturers�and�analyzed�using�partial�least� squares�structural�equation�modeling�

(PLS-SEM).�The�results�indicate� that�perceived�bene�ts,� research�self-e�cacy,�technology�
support,�and�attitude�have�signi�cant�direct�e�ects�on�collaborative�research.�In�addition,�
attitude�signi�cantly�mediates�the�e�ects�of�perceived�bene�ts�and�research�self-e�cacy�on�
collaborative�research.�These��ndings�highlight�the�importance�of�strengthening�lecturers’�
research� con�dence,� clarifying� the� bene�ts� of� collaboration,� and� enhancing� technology�
support�to�foster�collaborative�research�in�open�higher�education.

.H��RUGV��collaborative� research,�higher�education� institution,�perceived�bene�ts,� research�

self-e�cacy,�technology�support

���DQRL�2SHQ�8QLYHUVLW����DQRL��9LHWQDP

,��,QWURG�FWLRQ

&ROODERUDWLYH� UHVHDUFK� LQ� KLJKHU�

HGXFDWLRQ� LQVWLWXWLRQV� LV� FUXFLDO� IRU�

JHQHUDWLQJ� LQQRYDWLYH� VROXWLRQV� WR�

FRPSOH��SUREOHPV��,W�HQDEOHV�DFDGHPLFV�

from�diverse��elds�to�integrate�expertise,�

VWUHQJWKHQ� LQWHUGLVFLSOLQDU�� LQTXLU��� DQG�

GHYHORS� QHZ� PHWKRGRORJLHV� �7KLEDXOW�

HW� DO��� ������� 5HFHQW� UHVHDUFK� DOVR�

HPSKDVL�HV�WKH�QHHG�WR�EULGJH�NQRZOHGJH�

V�VWHPV� WKURXJK� LQFOXVLYH� GLDORJXH�

WR� UHGXFH� WUDGLWLRQDO� DFDGHPLF� VLORV�

�7KLEDXOW� HW� DO��� ������ �XUDQWH�� �������

Despite� these� bene�ts,� collaborative�

UHVHDUFK� RIWHQ� IDFHV� EDUULHUV� VXFK� DV�

SRZHU� G�QDPLFV� DQG� EXUHDXFUDWLF�

FRQVWUDLQWV�WKDW�PD��KLQGHU�WKH�VHOHFWLRQ�

DQG� LPSOHPHQWDWLRQ� RI� FROODERUDWLYH�

SURMHFWV��-XQJ�HW�DO�����������FFRUGLQJO���

D� NH�� JDS� UHPDLQV� LQ� FODULI�LQJ� WKH�

XQGHUO�LQJ� IDFWRUV� WKDW� IRVWHU�RU� LPSHGH�

e�ective�collaboration�and�in�identifying�

VWUDWHJLHV� WR� RYHUFRPH� WKHVH� EDUULHUV�

��XUDQWH�� ������� SDUWLFXODUO�� WKRVH� WKDW�

strengthen� academics’� self-con�dence�

DQG� UHVHDUFK� FDSDELOLWLHV� WKURXJK�

collaboration� (Livinți� et� al.,� 2021;�

�GHNXQOH���0DGXNRPD��������

7KLV� VWXG�� GHYHORSV� DQG� WHVWV� D�

IUDPHZRUN� IRU� FROODERUDWLYH� UHVHDUFK�

DPRQJ�OHFWXUHUV�DW��DQRL�2SHQ�8QLYHUVLW��

by� examining� the� e�ects� of� perceived�
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bene�ts,� research� self-e�cacy,� and�

WHFKQRORJ�� VXSSRUW� RQ� FROODERUDWLYH�

research�behavior.�More�speci�cally,�this�

VWXG�� VHHNV� WR� YHULI�� WKH� PHGLDWLQJ� UROH�

RI� DWWLWXGH� LQ� H�SODLQLQJ� KRZ� SHUFHLYHG�

bene�ts� and� research� self-e�cacy�

in�uence� collaborative� research� among�

OHFWXUHUV� DW� �DQRL� 2SHQ� 8QLYHUVLW���

7KLV� UHVHDUFK� DGGUHVVHV� WKH� IROORZLQJ�

TXHVWLRQV�

(1)� Do�perceived�bene�ts,�research�

self-e�cacy,� technology� support,� and�

attitude� a�ect� lecturers’� collaborative�

UHVHDUFK� EHKDYLRU� DW� �DQRL� 2SHQ�

8QLYHUVLW��

���� �RHV� DWWLWXGH� PHGLDWH� WKH�

relationships� among� perceived� bene�ts,�

research� self-e�cacy,� and� lecturers’�

FROODERUDWLYH� UHVHDUFK� DW� �DQRL� 2SHQ�

8QLYHUVLW��

,,���LWHUDW�UH�UHYLH�

������QGHUSLQQLQ��WKHRU�

7KH�7HFKQRORJ���FFHSWDQFH�0RGHO�

�7�0��GHYHORSHG�E���DYLV��������H�SODLQV�

KRZ� LQGLYLGXDOV�� FRJQLWLYH� HYDOXDWLRQV�

VKDSH� WKHLU� DWWLWXGHV� DQG� VXEVHTXHQWO��

in�uence� behavior.� Although� TAM� was�

RULJLQDOO��SURSRVHG�WR�SUHGLFW�LQIRUPDWLRQ�

WHFKQRORJ�� DGRSWLRQ�� LWV� FRUH� ORJLF� KDV�

EHHQ� ZLGHO�� H�WHQGHG� WR� FRQWH�WV� LQ�

ZKLFK�EHKDYLRU�LV�LQFUHDVLQJO��IDFLOLWDWHG�

E��GLJLWDO�V�VWHPV�DQG�GHSHQGV�RQ�XVHUV��

SHUFHSWLRQV� RI� XVHIXOQHVV�� VXSSRUW�� DQG�

con�dence�(Venkatesh�&�Davis,�2000).�In�

WKH� FRQWH�W� RI� WKLV� VWXG��� 7�0�SURYLGHV�

D� UHOHYDQW� H�SODQDWRU�� OHQV� EHFDXVH�

FROODERUDWLYH�UHVHDUFK�LQ�RSHQ�XQLYHUVLWLHV�

LV�LQFUHDVLQJO�� VXSSRUWHG�E��GLJLWDO�WRROV�

IRU� FRPPXQLFDWLRQ�� FR�DXWKRULQJ�� GDWD�

VKDULQJ��DQG�UHVHDUFK�FRRUGLQDWLRQ�

Perceived� bene�ts� re�ect� lecturers’�

HYDOXDWLRQV� RI� WKH� XVHIXOQHVV� RI�

FROODERUDWLYH� UHVHDUFK�� SDUWLFXODUO�� LQ�

WHUPV� RI� DFFHVV� WR� H�SHUWLVH�� UHVHDUFK�

UHVRXUFHV�� DQG� DFDGHPLF� RSSRUWXQLWLHV��

7HFKQRORJ��VXSSRUW�UHSUHVHQWV�WKH�H�WHQW�

WR� ZKLFK� DYDLODEOH� GLJLWDO� LQIUDVWUXFWXUH�

DQG�SODWIRUPV�PDNH�FROODERUDWLYH�UHVHDUFK�

HDVLHU�� VPRRWKHU�� DQG� PRUH� PDQDJHDEOH��

Research� self-e�cacy� is� incorporated�

DV� DQ� LPSRUWDQW� FRPSOHPHQWDU�� IDFWRU�

because� lecturers� who� are� con�dent� in�

WKHLU� UHVHDUFK� FDSDELOLW�� DUH�PRUH� OLNHO��

WR� SHUFHLYH� FROODERUDWLRQ� SRVLWLYHO�� DQG�

to�participate�e�ectively�in�joint�research�

DFWLYLWLHV�

7�0� KHOSV� H�SODLQ� ZK�� OHFWXUHUV�

ZKR� SHUFHLYH� FROODERUDWLYH� UHVHDUFK� DV�

bene�cial,�feel�con�dent�in�their�research�

FRPSHWHQFH�� DQG� UHFHLYH� DGHTXDWH�

WHFKQRORJ�� VXSSRUW� DUH� PRUH� OLNHO�� WR�

GHYHORS� D� IDYRUDEOH� DWWLWXGH� WRZDUG�

FROODERUDWLRQ�� 7KLV� DWWLWXGH�� LQ� WXUQ��

LQFUHDVHV�WKHLU�HQJDJHPHQW�LQ�FROODERUDWLYH�

research�behavior.�Therefore,�TAM�o�ers�

DQ� DSSURSULDWH� WKHRUHWLFDO� IRXQGDWLRQ� IRU�

H�SODLQLQJ� KRZ�FRJQLWLYH� DQG�FRQWH�WXDO�

IDFWRUV� VKDSH� OHFWXUHUV�� FROODERUDWLYH�

UHVHDUFK�LQ�RSHQ�KLJKHU�HGXFDWLRQ�VHWWLQJV�

�����5HODWLRQVKLS�EHW�HHQ�3HUFHL�HG�

Bene�ts,� Attitude� &� Collaborative�

5HVHDUFK

Perceived� bene�ts,� such� as� access�

WR� UHVRXUFHV� DQG� LPSURYHG� UHVHDUFK�

RXWFRPHV��PRWLYDWH�UHVHDUFKHUV�WR�HQJDJH�

LQ�FROODERUDWLYH�UHVHDUFK���RZHYHU��SULRU�

VWXGLHV� VXJJHVW� WKDW� WKLV� UHODWLRQVKLS� LV�

ODUJHO�� VKDSHG� E�� UHVHDUFKHUV�� DWWLWXGHV�

WRZDUG�FROODERUDWLRQ��ZKLFK�IXQFWLRQ�DV�D�

NH��PHGLDWLQJ�PHFKDQLVP��2VPDQ�HW�DO���

������� :KHQ� UHVHDUFKHUV� SHUFHLYH� FOHDU�

DGYDQWDJHV� DQG� KROG� IDYRUDEOH� DWWLWXGHV��

WKH�� DUH� PRUH� OLNHO�� WR� SDUWLFLSDWH� LQ�

FROODERUDWLYH� DFWLYLWLHV� �2VPDQ� HW� DO���

2024;�Pérez-Morán�et�al.,�2023).�Attitudes�
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toward�collaboration�are�further�in�uenced�

by� trust� and� con�dence� in� collaborative�

SURFHVVHV�� LQFOXGLQJ� SHUFHSWLRQV� RI�

partnership� e�ectiveness� (Pérez-Morán�

HW�DO������������SRVLWLYH�DWWLWXGH�QRW�RQO��

VWUHQJWKHQV�FROODERUDWLYH�HQJDJHPHQW�EXW�

DOVR�HQKDQFHV�WKH�SHUFHLYHG�XVHIXOQHVV�DQG�

VDWLVIDFWLRQ� GHULYHG� IURP� FROODERUDWLYH�

DFWLYLWLHV� �0XxR��&DUULO� HW� DO��� �������

�FFRUGLQJO��� DWWLWXGH� LV� H�SHFWHG� WR�SOD��
D� FHQWUDO� UROH� LQ� WUDQVODWLQJ� SHUFHLYHG�

bene�ts�into�actual�collaborative�research�

EHKDYLRU��/L�HW�DO����������

�
�
:�There�is�a�relationship�between�

perceived� bene�ts� and� attitudes� in�

collaborative�research�among�lecturers.

�
�
:�There�is�a�relationship�between�

perceived� bene�ts� and� collaborative�

research�among�lecturers.

�
�
:� There� is� a� mediating� e�ect�

of� attitude� on� the� relationship� between�

perceived� bene�ts� and� collaborative�

research�among�lecturers.

�����5HODWLRQVKLS�EHW�HHQ�5HVHDUFK�

Self-E�cacy,� Attitude� &� Collaborative�

5HVHDUFK

Research� self-e�cacy� refers� to� an�

LQGLYLGXDO�V� EHOLHI� LQ� WKHLU� FDSDELOLW�� WR�

SHUIRUP� EHKDYLRUV� UHTXLUHG� WR� DFKLHYH�

speci�c� outcomes� (Livinƫi� et� al.,� 2021).�

3ULRU� VWXGLHV� VXJJHVW� WKDW� UHVHDUFK� VHOI�

e�cacy� is� closely� associated�with� more�

SRVLWLYH� DWWLWXGHV� WRZDUG� FROODERUDWLRQ��

as�individuals�who�feel�con�dent�in�their�

UHVHDUFK� FRPSHWHQFH� DUH� PRUH� ZLOOLQJ�

WR� PDQDJH� VKDUHG� WDVNV�� FRQWULEXWH�

e�ectively,� and� persist� in� collaborative�

settings�(Livinți�et�al.,�2021;�Osman�et�al.,�

������� ,Q� WXUQ�� D� SRVLWLYH� DWWLWXGH� VHUYHV�

as�a�key�mechanism�linking� self-e�cacy�

WR� DFWXDO� HQJDJHPHQW� LQ� FROODERUDWLYH�

UHVHDUFK�� (YLGHQFH� IURP� HGXFDWLRQDO�

FRQWH�WV�IXUWKHU�LQGLFDWHV�WKDW�LQWHUYHQWLRQV�

enhancing� self-e�cacy� tend� to� improve�
DWWLWXGHV� WRZDUG� FROODERUDWLYH� OHDUQLQJ�

DQG� SURIHVVLRQDO� FROODERUDWLRQ�� WKHUHE��

VWUHQJWKHQLQJ� FRRSHUDWLYH� EHKDYLRUV�
�2VPDQ� HW� DO��� ������� �FFRUGLQJO���

strengthening� research� self-e�cacy� is�
H�SHFWHG� WR� IRVWHU� IDYRUDEOH� DWWLWXGHV�

WRZDUG� FROODERUDWLRQ� DQG�� WKURXJK� WKLV�

SDWKZD���SURPRWH�FROODERUDWLYH�UHVHDUFK�

�
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:�There�is�a�relationship�between�

research� self-e�cacy� and� attitude� in�

collaborative�research�among�lecturers.

�
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:�There�is�a�relationship�between�

research� self-e�cacy� and� collaborative�

research�among�lecturers.

�
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:�There�is�a�relationship�between�

attitude�and�collaborative�research�among�

lecturers.

�
�
:� There� is� a� mediating� e�ect�

of� attitude� on� the� relationship� between�
research� self-e�cacy� and� collaborative�

research�among�lecturers.

�����5HODWLRQVKLS�EHW�HHQ��HFKQROR���

6�SSRUW�DQG��ROODERUDWL�H�5HVHDUFK

7HFKQRORJ��VXSSRUW�SOD�V�D�SLYRWDO�

role� in� enhancing� the� e�ciency� and�

e�ectiveness�of�collaborative�research�by�
HQDEOLQJ�FRPPXQLFDWLRQ��UHVRXUFH�VKDULQJ��

DQG� FRRUGLQDWLRQ� DPRQJ� UHVHDUFK� WHDPV�
WKURXJK� GLJLWDO� FROODERUDWLRQ� SODWIRUPV�

�6FKXEHUW� �� :LOOLDPV�� ������� �GHTXDWH�

WHFKQRORJ��LQIUDVWUXFWXUH�DOVR�VWUHQJWKHQV�
NQRZOHGJH�VKDULQJ� PHFKDQLVPV��

ZKLFK� DUH� HVVHQWLDO� IRU� VXVWDLQLQJ� D�

FROODERUDWLRQ� HFRV�VWHP� �.ZDVQLFNL� HW�
DO��� ������� (YLGHQFH� IURP� WHFKQRORJ��

VXSSRUWHG� FROODERUDWLYH� OHDUQLQJ� DQG�
UHVHDUFK� DFWLYLWLHV� IXUWKHU� VXJJHVWV� WKDW�

GLJLWDO� WRROV� FDQ� IDFLOLWDWH� FROODERUDWLYH�

SURFHVVHV�E��VXSSRUWLQJ�MRLQW�LQIRUPDWLRQ�

VHHNLQJ��V�QWKHVLV��DQG�FROOHFWLYH�SUREOHP�

VROYLQJ� DFURVV� FRQWH�WV� ��O�5DKPL� HW�
DO��� ������ 0XxR��&DUULO� HW� DO��� ��������
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�FFRUGLQJO��� WHFKQRORJ�� VXSSRUW�

is� expected� to� positively� in�uence�

FROODERUDWLYH�UHVHDUFK�

�
8
:�There�is�a�relationship�between�

technology� support� and� collaborative�

research�among�lecturers.

Figure�1.�Proposed�research�model�with�PLS-SEM�results

PB:�Perceived�bene�ts;�RSE:�Research�self-e�cacy;�TS:�Technology�support;��
ATT:�Attitude;�CR:�Collaborative�Research.

,,,���HWKRGRORJ�

7KLV� VWXG�� H�DPLQHV� WKH� GLUHFW�

e�ects� of� perceived� bene�ts,� research�

self-e�cacy,� and� technology� support�

RQ� OHFWXUHUV�� FROODERUDWLYH� UHVHDUFK�

EHKDYLRU�DW��DQRL�2SHQ�8QLYHUVLW���ZLWK�

SDUWLFXODU�HPSKDVLV�RQ�WHVWLQJ�DWWLWXGH�DV�

D�PHGLDWLQJ�YDULDEOH���DWD�ZHUH�FROOHFWHG�

WKURXJK� DQ� RQOLQH� TXHVWLRQQDLUH� IURP�

�SULO� WR� -XO�� ������ DQG� SDUWLFLSDQW�

DQRQ�PLW�� ZDV� DVVXUHG�� �IWHU� GDWD�

VFUHHQLQJ� DQG� FOHDQLQJ�� ���� YDOLG�

UHVSRQVHV� ZHUH� UHWDLQHG� IRU� DQDO�VLV��

7KH�PHDVXUHPHQW�PRGHO�FRQVLVWHG�RI����

observed�variables�across��ve�constructs.�

Perceived�Bene�ts�was�measured� using�

�ve�items�adapted�from�Garg�et�al.�(2021),�

Attitude� using� �ve� items� adapted� from�

&KX�DQG�&KHQ���������DQG�&ROODERUDWLYH�

5HVHDUFK�XVLQJ�IRXU�LWHPV�DGDSWHG�IURP�

�O�5DKPL� HW� DO�� �������� 5HVHDUFK� VHOI�

e�cacy� was� measured� using� a� 5-item�

VFDOH� DGDSWHG� IURP�.DQJ� HW� DO�� ��������

ZKLOH� WHFKQRORJ�� VXSSRUW� ZDV� DVVHVVHG�

using��ve�items�adapted�from�Kwasnicki�

HW� DO�� �������� �OO� LWHPV� ZHUH� VOLJKWO��

reworded� to� �t� the� context� of� Hanoi�

2SHQ� 8QLYHUVLW�� DQG� ZHUH� DVVHVVHG�

using� a� �ve-point� Likert� scale� ranging�

IURP����VWURQJO��GLVDJUHH��WR����VWURQJO��

DJUHH��� 7KH� GDWD� ZHUH� DQDO��HG� XVLQJ�

SDUWLDO� OHDVW� VTXDUHV� VWUXFWXUDO� HTXDWLRQ�

PRGHOLQJ��3/6�6(0��ZLWK�6PDUW3/6����

IROORZLQJ�5LQJOH�HW�DO���������

7KH� VDPSOH� LQFOXGHV� ���� OHFWXUHUV��

ZLWK� IHPDOHV� DFFRXQWLQJ� IRU��������DQG�

PDOHV� �������� 0RVW� UHVSRQGHQWV� DUH�

DJHG����������������RU�����������������

LQGLFDWLQJ� D� SUHGRPLQDQWO�� PLG�FDUHHU�

FRKRUW�� 7KH� VDPSOH� UHSUHVHQWV� GLYHUVH�

DFDGHPLF� GLVFLSOLQHV�� ZLWK� WKH� ODUJHVW�

SURSRUWLRQV� LQ� /DQJXDJH� ����������
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,QIRUPDWLRQ� 7HFKQRORJ�� ���������� /DZ�
���������� (QJLQHHULQJ� 7HFKQRORJ��
���������� DQG� (FRQRPLFV� ����������

5HJDUGLQJ�ZRUN�H�SHULHQFH��OHFWXUHUV�ZLWK�
������ �HDUV� ��������� DQG� ������ �HDUV�
��������� RI� H�SHULHQFH� FRQVWLWXWH� WKH�

majority,�re�ecting�substantial�professional�

H�SHULHQFH�DPRQJ�SDUWLFLSDQWV�

,9��5HV�OWV�DQG�GLVF�VVLRQV

������RPPRQ�PHWKRG�ELDV

The�Variance�In�ation�Factor�(VIF)�
KDV� EHHQ� XVHG� WR� HYDOXDWH� WKH� FRPPRQ�
PHWKRG� ELDV� LQ� WKH� VWUXFWXUDO� PRGHO��

�OO� 9,)� YDOXHV� ZHUH� EHORZ� ����� ZKLFK�
SURYLGHV� SUHOLPLQDU�� HYLGHQFH� WKDW�

FRPPRQ�PHWKRG�ELDV�LV�QRW�D�PDMRU�WKUHDW��
KRZHYHU��DV�ZLWK�PRVW�VHOI�UHSRUW�VXUYH�V��

LW�FDQQRW�EH�IXOO��UXOHG�RXW��.RFN��������

Table�1.�Variance�In�ation�Factor�(VIF)

9,)
3%�����77 �����
3%����&5 �����
5�(�����77 �����
5�(����&5 �����
�77����&5 �����
7�����&5 �����

������HDV�UHPHQW�PRGHO�DQDO�VLV

7KLV� VWXG�� HPSOR�HG� SDUWLDO� OHDVW�

VTXDUHV� VWUXFWXUDO� HTXDWLRQ� PRGHOLQJ�

�3/6�6(0��WR�H�DPLQH�WKH�UHODWLRQVKLSV�

among�perceived�bene�ts,�research�self-

e�cacy,�technology�support,�attitude,�and�

FROODERUDWLYH� UHVHDUFK�� XVLQJ� 6PDUW3/6�

�� LQ� OLQH� ZLWK� SULRU� PHWKRGRORJLFDO�

UHFRPPHQGDWLRQV� ��DLU� HW� DO��� �������

&RQYHUJHQW� DQG� GLVFULPLQDQW� YDOLGLW��

ZHUH� DVVHVVHG� WR� HYDOXDWH� FRQVWUXFW�

UHOLDELOLW�� DQG� PHDVXUHPHQW� TXDOLW����V�

UHSRUWHG� LQ� 7DEOH� ��� DOO� FRQVWUXFWV� PHW�

WKH�UHFRPPHQGHG�WKUHVKROGV�IRU�LQWHUQDO�

FRQVLVWHQF��DQG�FRQYHUJHQW�YDOLGLW���ZLWK�

&URQEDFK�V�DOSKD�YDOXHV�H�FHHGLQJ������

�1XQQDOO��� ������� FRPSRVLWH� UHOLDELOLW��

YDOXHV�DERYH�������DQG�DYHUDJH�YDULDQFH�

H�WUDFWHG� ��9(�� YDOXHV� DERYH� �����

�)RUQHOO� �� /DUFNHU�� ������� ,Q� DGGLWLRQ��

discriminant� validity� was� con�rmed�

WKURXJK�FURVV�ORDGLQJ�DQDO�VLV��LQGLFDWLQJ�

DGHTXDWH� GLVWLQFWLRQ� DPRQJ� FRQVWUXFWV��

7KH� UHVXOWV� VXSSRUW� WKH� UHOLDELOLW�� DQG�

YDOLGLW�� RI� WKH� PHDVXUHPHQW� PRGHO�

IRU� DVVHVVLQJ� OHFWXUHUV�� FROODERUDWLYH�

UHVHDUFK�EHKDYLRU��

Table�2.�Evaluation�of�measurement�model�test�results

,WHPV �RDGLQJV &� &5 �9(

�WWLWXGH �77� ����� ����� ����� �����

�77� �����

�77� �����
�77� �����

�77� �����

&ROODERUDWLYH�UHVHDUFK &5� ����� ����� ����� �����

&5� �����

&5� �����

&5� �����
Perceived�bene�t 3%� ����� ����� ����� �����

3%� �����

3%� �����

3%� �����

3%� �����

Research�Self-E�cacy 56(� ����� ����� ����� �����
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,WHPV �RDGLQJV &� &5 �9(

56(� �����

56(� �����

56(� �����

56(� �����
7HFKQRORJ��VXSSRUW 76� ����� ����� ����� �����

76� �����

76� �����

76� �����

76� �����

�QRWKHU� VWHS� LV� WR� HYDOXDWH�

GLVFULPLQDQW�YDOLGLW���)UDQNH�DQG�6DUVWHGW�

�������UHFRPPHQGHG�XVLQJ�WKH�KHWHURWUDLW�

PRQRWUDLW� ��707�� UDWLR� WR� PHDVXUH�

GLVFULPLQDQW� YDOLGLW�� LQ� 9DULDQFH�%DVHG�

6WUXFWXUDO�(TXDWLRQ�0RGHOOLQJ��7KH��707�

UDWLRV� IRU� WKH� FRQVWUXFWV� DQG� WKH� RULJLQDO�

VDPSOH�DUH�OLVWHG�LQ�7DEOH�����OO�IDOO�EHORZ�

WKH������WKUHVKROG��7KHUHIRUH��GLVFULPLQDQW�

YDOLGLW��LV�HVWDEOLVKHG�IRU�DOO�FRQVWUXFWV�

Table�3.�Discriminant�validity

�77 &5 3% 5�( 7�

�77
&5 �����
3% ����� �����

5�( ����� ����� �����

7� ����� ����� ����� �����

�����6WU�FW�UDO�PRGHO�DQDO�VLV

Table�4.�Path�coe�cients,�f��and�Hypothesis�testing�results

��SRWKHVLV
%HWD�

Coe�cients
7�

VWDWLVWLFV
3�YDO�HV I�

��&,�
����

8�&,�
�����

�HFLVLRQ

����3%�����77 ����� ����� ����� ����� ����� ����� Supported

����3%����&5 ����� ����� ����� ����� ����� ����� Supported

����3%�����77����&5 ����� ����� ����� ����� ����� Supported

����56(�����77 ����� ����� ����� ����� ����� ����� Supported

����56(����&5 ����� ����� ����� ����� ����� ����� Supported

�����77����&5 ����� ����� ����� ����� ����� ����� Supported

����56(�����77����&5 ����� ����� ����� ����� ����� Supported

����76����&5 ����� ����� ����� ����� ����� ����� Supported

7KH� VWUXFWXUDO� PRGHO� ZDV� DVVHVVHG�

XVLQJ� WKH� ERRWVWUDSSLQJ� SURFHGXUH� ZLWK�

������ UHVDPSOHV� LQ� 6PDUW3/6� �� WR�

examine� the� signi�cance� of� the� direct�

DQG�LQGLUHFW�UHODWLRQVKLSV�LQ�WKH�SURSRVHG�

PRGHO�� �V� SUHVHQWHG� LQ� 7DEOH� ��� DOO�

K�SRWKHVL�HG� GLUHFW� SDWKV� DUH� SRVLWLYH�

and� statistically� signi�cant� (p� <� .05).�

Speci�cally,� perceived� bene�ts,� research�

self-e�cacy,� and� technology� support�

have� signi�cant� positive� e�ects� on�

FROODERUDWLYH� UHVHDUFK�� ZKLOH� SHUFHLYHG�

bene�ts� and� research� self-e�cacy� also�

signi�cantly� in�uence� attitude.� Attitude,�

in� turn,� has� a� signi�cant� positive� e�ect�

RQ� FROODERUDWLYH� UHVHDUFK�� 7KH� LQGLUHFW�

e�ects�reported�in�Table�4�further�con�rm�

that� attitude� signi�cantly� mediates� the�
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relationships� between� perceived� bene�ts�
DQG� FROODERUDWLYH� UHVHDUFK�� DQG� EHWZHHQ�
research� self-e�cacy� and� collaborative�
research.�The�e�ect�sizes�(f²)�range�from�
������ WR� ������� LQGLFDWLQJ� VPDOO� WR� ODUJH�
e�ects�across� the�proposed�relationships.�
,Q� DGGLWLRQ�� WKH� PRGHO� H�SODLQV� ������

RI� WKH� YDULDQFH� LQ� DWWLWXGH� DQG�������RI�
WKH� YDULDQFH� LQ� FROODERUDWLYH� UHVHDUFK��
VXJJHVWLQJ�VXEVWDQWLDO�H�SODQDWRU��SRZHU��

������LVF�VVLRQ

The��ndings�provide�strong�support�
IRU� WKH� SURSRVHG�PRGHO� DQG� VXJJHVW� WKDW�
FROODERUDWLYH� UHVHDUFK�DPRQJ� OHFWXUHUV�LV�
VKDSHG� E�� ERWK� FRJQLWLYH� DQG� HQDEOLQJ�

IDFWRUV��ZKLFK�LV�FRQVLVWHQW�ZLWK�SUHYLRXV�
VWXGLHV�HPSKDVL�LQJ�WKH�UROHV�RI�SHUFHLYHG�
YDOXH��SHUVRQDO�FDSDELOLW���DQG�LQVWLWXWLRQDO�
VXSSRUW�LQ�IRVWHULQJ�DFDGHPLF�FROODERUDWLRQ�
��XUDQWH��������-XQJ�HW�DO���������2VPDQ�

et� al.,� 2024).� Perceived� bene�ts� and�
research�self-e�cacy�not�only�exert�direct�
e�ects� on� collaborative� research� but�
DOVR� RSHUDWH� LQGLUHFWO�� WKURXJK� DWWLWXGH��

con�rming� the� important� mediating� role�
RI�OHFWXUHUV��HYDOXDWLRQV�RI�FROODERUDWLRQ��
LQ� OLQH� ZLWK� SULRU� HYLGHQFH� RQ� WKH� OLQNV�
among� con�dence,� positive� perceptions,�
DQG� FROODERUDWLYH� HQJDJHPHQW� �/L� HW� DO���
2021;�Livinƫi�et�al.,�2021;�Pérez-Morán�et�
DO����������7HFKQRORJ��VXSSRUW�DOVR�VKRZV�
a� signi�cant� direct� e�ect,� indicating� that�

GLJLWDO�LQIUDVWUXFWXUH�DQG�UHVHDUFK�UHODWHG�
WHFKQRORJLFDO�DVVLVWDQFH�UHPDLQ�LPSRUWDQW�
FRQGLWLRQV� IRU� FROODERUDWLYH� HQJDJHPHQW�
DW��DQRL�2SHQ�8QLYHUVLW���ZKLFK�HFKRHV�
HDUOLHU� VWXGLHV� RQ� WKH� IDFLOLWDWLQJ� UROH�
RI� WHFKQRORJ�� LQ� FROODERUDWLYH� ZRUN�
DQG� NQRZOHGJH� VKDULQJ� �6FKXEHUW� ��
:LOOLDPV�� ������ 7KLEDXOW� HW� DO��� �������
7KH� UHVXOWV� VXJJHVW� WKDW� OHFWXUHUV� DUH�

PRUH� OLNHO�� WR� HQJDJH� LQ� FROODERUDWLYH�
research�when�they�recognize�the�bene�ts�
of� collaboration,� feel� con�dent� in� their�

UHVHDUFK� FDSDELOLW��� DQG� UHFHLYH�DGHTXDWH�

WHFKQRORJLFDO� VXSSRUW� ��XUDQWH�� ������
2VPDQ�HW�DO����������

The� perceived� bene�ts� factor,�

ZLWK� D� VWURQJ� GLUHFW� LPSDFW� RQ� DWWLWXGH�
����� EHWD�  � ������� DQG� FROODERUDWLYH�

research� (H2,� beta� =� 0.194),� con�rmed�

the�relationship�among�perceived�bene�ts,�

DWWLWXGH�� DQG� FROODERUDWLYH� UHVHDUFK�� 7KH�

UHVXOWV�LQGLFDWHG�WKDW�WKH�UHVHDUFK�SURFHVV�

VKRXOG�EH� HQVXUHG� WR�EH� FDUULHG� RXW� LQ� D�
IDLU�� WUDQVSDUHQW�� DQG� HTXLWDEOH� PDQQHU��

7KH� UHVHDUFK� UHVXOWV� DUH� PDGH� DYDLODEOH�

WR�DOO�PHPEHUV��7KH�OHFWXUHU�V�DZDUHQHVV�

FRUUHFWLYHO��WKDW�FROODERUDWLRQ�FRXOG�EULQJ�

numerous� bene�ts,� such� as� increasing�

DFFHVV� WR� UHVRXUFHV� FDQ� UHGXFH� WKH� FRVW�
RI� FRQGXFWLQJ� UHVHDUFK� RQHVHOI�� FUHDWLQJ�

QHZ� LGHDV� DQG� SHUFHSWLRQV� E�� LQFOXGLQJ�

D� YDULHW�� RI� JURXS� PHPEHUV�� WKHQ� OHDG�

WR�DGYDQFHG� VROXWLRQV�DQG� WKH�H�SDQVLRQ�

RI� QHZ� PRGHOV� RU� WKHRULHV�� LPSURYLQJ�
FRPPXQLFDWLRQ� DQG� FROODERUDWLRQ� FRXOG�

OHDG� WR� IDVWHU� SURJUHVV� DQG� EHWWHU� UHVXOWV�

DV� ZHOO� DV� EHWWHU� XQGHUVWDQGLQJ� RI� WKH�

�eld� as� a� whole� and� identify� areas� of�

GHYHORSPHQW��7KH�XQLYHUVLWLHV�FDQ�SURYLGH�

LQFHQWLYHV�WR�WKH�OHFWXUHUV�DQG�WKH�IDFXOWLHV�
WKDW�FDQ�RUJDQL�H� UHVHDUFK�FROODERUDWLRQV�

ZLWK� RWKHU� XQLYHUVLWLHV� RU� RUJDQL�DWLRQV�

GRPHVWLFDOO�� DQG� ZRUOGZLGH�� 7KHVH�

SURJUDPV� FDQ� EHWWHU� LQIRUP� OHFWXUHUV�

DERXW�RSSRUWXQLWLHV�WR�ZRUN�LQ�D�UHVHDUFK�

collaborative�and�its�bene�ts.�Eventually,�
WKHVH�ZLOO�HQKDQFH�WKH�OHFWXUHUV��DWWLWXGHV�

WRZDUG�FROODERUDWLYH�UHVHDUFK��ZKLFK�ZLOO�

WUDQVIHU�LQWR�WKHLU�DFWXDO�EHKDYLRU��

Research� Self-e�cacy� is� another�

crucial�factor�that�has�a�signi�cant�impact�

RQ� ERWK� DWWLWXGH� ����� EHWD�  � ������� DQG�

GLUHFWO�� RQ� FROODERUDWLYH� UHVHDUFK� �����

EHWD�  � �������� 7KH� UHVHDUFK� IRXQG� WKDW�

most�lecturers�are�con�dent�in�their�ability�
DQG� WHQG� WR� MRLQ� LQ� FROODERUDWLYH� UHVHDUFK�
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SURMHFWV�� 7KURXJK� ULJRURXV� WUDLQLQJ� LQ�

UHVHDUFK� PHWKRGRORJLHV� DQG� VWDWLVWLFDO�

DQDO�VLV��FRXSOHG�ZLWK�WKHLU�VXEMHFW�PDWWHU�

NQRZOHGJH�� UHVHDUFKHUV� SRVVHVV� WKH� VNLOOV�

WR�QDYLJDWH�FRPSOH��GDWDVHWV�DQG�LQWHUSUHW�

�ndings�accurately�and�are�more�con�dent�

LQ� UHVHDUFK� FROODERUDWLRQ�� �FFRUGLQJ�

WR� �GHNXQOH� DQG� 0DGXNRPD� ��������

this� con�dence� stems� from� their� deep�

XQGHUVWDQGLQJ�RI�WKHLU�GLVFLSOLQHV��DOORZLQJ�

WKHP�WR�DSSURDFK�GDWD�DQDO�VLV�FRPSHWHQWO���

XOWLPDWHO�� FRQWULEXWLQJ� WR� JURXS� MRLQW�

DFKLHYHPHQW�� 0RUHRYHU�� UHVHDUFK� RQ�

self-e�cacy� has� been� proven� to� have� the�

KLJKHVW� LPSDFW� RQ� DWWLWXGH� FRPSDUHG� WR�

another� construct,� perceived� bene�t.� So,�

RSHQ� XQLYHUVLWLHV� QHHG� WR� RUJDQL�H� PRUH�

WUDLQLQJ� SURJUDPV� RQ� UHVHDUFK� VNLOOV� WR�

improve�lecturers’�research�self-e�cacy.�A�

JURZLQJ�QXPEHU� RI�ZRUNVKRSV�� VHPLQDUV��

DQG� FRQIHUHQFHV� PXVW� DLP� WR� LPSURYH�

OHFWXUHUV�� UHVHDUFK� VNLOOV� DQG� DWWLWXGHV�

WRZDUG�FROODERUDWLYH�UHVHDUFK�

7KH�UHVHDUFK�UHVXOW�DOVR�KLJKOLJKWV�WKH�

GLUHFW�DQG�YLWDO�UROH�RI�WHFKQRORJ��VXSSRUW�LQ�

HQFRXUDJLQJ�UHVHDUFK�FROODERUDWLRQ�DPRQJ�

OHFWXUHUV������%HWD� ���������DV�LV�FRQVLVWHQW�

ZLWK� WKH� UHVHDUFK� DERYH� E�� .ZDVQLFNL�

HW� DO�� ������� DQG� �O�0DDGHHG� HW� DO��

�������� ,PSOHPHQWLQJ� WHFKQRORJ��VXSSRUW�

PLJKW� KHOS� OHFWXUHUV� DFFHVV� LQIRUPDWLRQ��

FRPPXQLFDWH�� VKDUH� LGHDV�RQ�WKH� UHVHDUFK�

SURFHVVHV��DQG�FROODERUDWH�ZLWK�HDFK�RWKHU��

7HFKQRORJ��KHOSV�WR�H�FKDQJH�NQRZOHGJH�

DQG� VWUHDPOLQH� SURFHVVHV�� QHWZRUNV��

DQG� VRFLDO� HYHQWV� VXFK� DV� VDQGER�HV��

which�might� be� as� e�ective� in� nurturing�

FROODERUDWLYH�UHODWLRQVKLSV��0RUHRYHU��ZLWK�

WKH� H�SRQHQWLDO� GHYHORSPHQW� RI� UHVHDUFK�

data,� e�ective� data� sharing� is� principal;�

WKHUHIRUH�� HPSOR�LQJ� VWDQGDUGL�HG� DQG�

VHFXUH�WHFKQRORJ��PHWKRGV�IRU�GDWD�DFFHVV��

VWRUDJH�� DQG� VKDULQJ� LV� EHFRPLQJ� PRUH�

FULWLFDO�� 7KLV� FDQ� QRW� RQO�� KHOS� WR� HQVXUH�

GDWD�LQWHJULW��EXW�DOVR�IDFLOLWDWH�DFFHVVLELOLW��

DPRQJ� WHDP�PHPEHUV�� &RQVHTXHQWO��� WKH�

ULJKW� FKRLFH� RI� WHFKQRORJ�� FRXOG� PDNH�

GDWD� PDQDJHPHQW� PRUH� ZHOO�RUJDQL�HG��

DOORZLQJ� WKH� UHVHDUFK� WHDP� WR� HPSKDVL�H�

analysis�and�interpretation�e�ciently.

������PSOLFDWLRQV�RI�WKH�UHVHDUFK

7KLV� VWXG�� HQKDQFHV�XQGHUVWDQGLQJ�

RI� FROODERUDWLYH� UHVHDUFK� LQ� KLJKHU�

HGXFDWLRQ� DQG� SURYLGHV� FOHDUHU� LQVLJKWV�

LQWR� WKH� IDFWRUV� WKDW� VKDSH� OHFWXUHUV��

FROODERUDWLYH� UHVHDUFK� EHKDYLRU�� 7KH�

�ndings� also� suggest� that� TAM� can�

VHUYH� DV� D� XVHIXO� H�SODQDWRU�� OHQV� IRU�

FROODERUDWLYH� UHVHDUFK�� SDUWLFXODUO��ZKHQ�

FROODERUDWLRQ�LV�LQFUHDVLQJO��PHGLDWHG�E��

GLJLWDO�SODWIRUPV�DQG�VKDSHG�E��OHFWXUHUV��

perceived� bene�ts,� research�self-e�cacy,�

WHFKQRORJ��VXSSRUW��DQG�DWWLWXGHV�

)URP� WKH� OHFWXUHUV�� SHUVSHFWLYH��

WKH� UHVHDUFK� SHUPLWWHG� WKH� PHPEHUV� WR�

self-re�ect� on� the� implications� of� their�

H�SHULHQFH� LQ� FROODERUDWLYH� UHVHDUFK��

7KLV� OHYHO� RI� LQWURVSHFWLRQ� DOORZHG�

XV� WR� GLVFRYHU� OHFWXUHUV�� FRQFHUQV� DQG�

emphasized� the� positive� in�uence�

RI� ZRUNLQJ� FROODERUDWLYHO�� LQ� RSHQ�

XQLYHUVLWLHV��0XxR��&DUULO�HW�DO����������

����� �LPLWDWLRQV�DQG�I�UWKHU�UHVHDUFK

7KLV� VWXG�� KDV� VHYHUDO� OLPLWDWLRQV�

WKDW� VKRXOG� EH� DFNQRZOHGJHG�� )LUVW�� WKH�

FURVV�VHFWLRQDO� GHVLJQ� FDSWXUHV� OHFWXUHUV��

SHUFHSWLRQV� DQG� FROODERUDWLYH� UHVHDUFK�

EHKDYLRU�DW�D�VLQJOH�SRLQW�LQ�WLPH��WKHUHIRUH��

LW� GRHV� QRW� DOORZ� FDXVDO� LQIHUHQFHV� RU�

re�ect� how� collaborative� research� may�

HYROYH� RYHU� WLPH�� 6HFRQG�� WKH� VWXG��

UHOLHV� RQ� VHOI�UHSRUWHG� GDWD�� ZKLFK� PD��

be� a�ected� by� subjective� evaluation�

DQG� VRFLDO� GHVLUDELOLW�� ELDV�� DOWKRXJK�

FRPPRQ� PHWKRG� ELDV� ZDV� DVVHVVHG� DQG�

IRXQG� QRW� WR� EH� D�PDMRU� FRQFHUQ��7KLUG��

WKH� VDPSOH� ZDV� GUDZQ� IURP� OHFWXUHUV�
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DW� �DQRL� 2SHQ� 8QLYHUVLW��� ZKLFK� PD��
limit� the� generalizability� of� the� �ndings�
WR� RWKHU� KLJKHU� HGXFDWLRQ� LQVWLWXWLRQV�

RU� RSHQ� XQLYHUVLWLHV� LQ� 9LHWQDP�� )XWXUH�
UHVHDUFK� FRXOG� HPSOR�� ORQJLWXGLQDO�
GHVLJQV�� LQFRUSRUDWH� DGGLWLRQDO� GDWD�
VRXUFHV� VXFK� DV� LQVWLWXWLRQDO� UHFRUGV� RU�

FROODERUDWLYH�RXWSXWV��DQG�FRPSDUH�UHVXOWV�
across� di�erent� universities� and� regions�
WR� SURYLGH� D� EURDGHU� XQGHUVWDQGLQJ� RI�
FROODERUDWLYH�UHVHDUFK�LQ�KLJKHU�HGXFDWLRQ�

9���&RQFO�VLRQ�DQG�UHFRPPHQGDWLRQV

&ROODERUDWLYH�UHVHDUFK�LV�WKH�HQJLQH�

that� propels� scienti�c� progress� and�
LQQRYDWLRQ��,W�FDQ�OHDG�WR�JURXQG�EUHDNLQJ�

GLVFRYHULHV�� LQQRYDWLYH� VROXWLRQV�� DQG� D�
GHHSHU� XQGHUVWDQGLQJ� RI� FRPSOH�� LVVXHV��

7KH� SDWK� WR� VXFFHVVIXO� FROODERUDWLYH�
UHVHDUFK� PD�� EH� FKDOOHQJLQJ�� EXW� LW�
is� undoubtedly� worth� the� e�ort,� as� it�
holds� the� potential� to� drive� signi�cant�

DGYDQFHPHQWV� LQ� KXPDQ� NQRZOHGJH� DQG�
understanding.� The� con�rmation� of� the�
HLJKW� K�SRWKHVHV� LQ� WKH� SURSRVHG�PRGHO�

DOORZV�WKH�VWXG��WR�LGHQWLI��WKH�IDFWRUV�WKDW�
in�uence� collaborative� research� among�
OHFWXUHUV�DW��DQRL�2SHQ�8QLYHUVLW���ZLWK�
WKH�PRGHO�H�SODLQLQJ�������RI�WKH�YDULDQFH�

LQ�FROODERUDWLYH�UHVHDUFK�DQG�������RI�WKH�
YDULDQFH�LQ�DWWLWXGH�DV�D�PHGLDWLQJ�IDFWRU��

The��ndings� indicate�that�perceived�
bene�ts,� research� self-e�cacy,� and�

WHFKQRORJ��VXSSRUW�GLUHFWO��DQG�SRVLWLYHO��

in�uence� lecturers’� collaborative� research�
EHKDYLRU� DW� �DQRL� 2SHQ� 8QLYHUVLW��� ��
QRWDEOH� FRQWULEXWLRQ� RI� WKLV� VWXG�� LV� WKH�

veri�cation� of� attitude� as� a� mediating�
PHFKDQLVP� WKURXJK� ZKLFK� SHUFHLYHG�
bene�ts� and� research� self-e�cacy� shape�
FROODERUDWLYH� UHVHDUFK� DPRQJ� OHFWXUHUV��

7KLV� UHVHDUFK� SURYLGHV� YDOXDEOH� LQVLJKWV�

LQWR� KRZ� OHFWXUHUV� DW� �DQRL� 2SHQ�
8QLYHUVLW�� FDQ� VWUHQJWKHQ� FROODERUDWLYH�
research� practices.� The� �ndings� con�rm�

WKDW�FROODERUDWLYH�UHVHDUFK�UHPDLQV�FUXFLDO�

IRU� VWUHQJWKHQLQJ� UHVHDUFK� SHUIRUPDQFH�

at� Hanoi� Open�University� and�may� o�er�

XVHIXO� LPSOLFDWLRQV� IRU� VLPLODU� KLJKHU�

HGXFDWLRQ�LQVWLWXWLRQV�

Based�on�these��ndings,�Hanoi�Open�

8QLYHUVLW��VKRXOG�VWUHQJWKHQ�LQVWLWXWLRQDO�

VXSSRUW� IRU� FROODERUDWLYH� UHVHDUFK�

E�� LQYHVWLQJ� LQ� GLJLWDO� FROODERUDWLRQ�

LQIUDVWUXFWXUH��H�SDQGLQJ�UHVHDUFK�WUDLQLQJ�

DFWLYLWLHV�� DQG� FUHDWLQJ� LQFHQWLYHV� IRU�

LQWHUGHSDUWPHQWDO� DQG� LQWHULQVWLWXWLRQDO�

FROODERUDWLRQ�� 6LPLODU� KLJKHU� HGXFDWLRQ�

LQVWLWXWLRQV� PD�� DOVR� FRQVLGHU� WKHVH�

PHDVXUHV� WR� IRVWHU� D� PRUH� VXSSRUWLYH�

UHVHDUFK�HQYLURQPHQW�IRU�OHFWXUHUV�
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TRONG�HOẠT�ĐỘNG�HỢP�TÁC�TRONG�NGHIÊN�CỨU�
KHOA�HỌC�CỦA�GIẢNG�VIÊN:�THỰC�NGHIỆM�TẠI�

TRƯỜNG�ĐẠI�HỌC�MỞ�HÀ�NỘI

Nguyễn�Thị�Hương�An�,�Nguyễn�Quỳnh�Anh�,�Vũ�Thị�Diễm�Thanh�

Tóm�tắt:�Nghiên�cứu�này�phân�tích�các�yếu�tố�ảnh�hưởng�đến�hoạt�động�hợp�tác�trong�

nghiên�cứu�khoa�học�của�giảng�viên�tại�Trường�Đại�học�Mở�Hà�Nội.�Nghiên�cứu�tập�trung�

xem�xét�vai�trò�của�lợi�ích�cảm�nhận,�sự�tự�tin�trong�nghiên�cứu�và�hỗ�trợ�công�nghệ,�đồng�

thời�đánh�giá�tác�động�trung�gian�của�thái�độ�đối�với�hoạt�động�hợp�tác�trong�nghiên�cứu.�

Dữ�liệu�được�thu�thập�từ�220�giảng�viên�và�phân�tích�bằng�phương�pháp�mô�hình�cấu�trúc�

tuyến�tính�bình�phương�tối�thiểu�từng�phần�(PLS-SEM).�Kết�quả�cho�thấy�lợi�ích�cảm�nhận,�

sự�tự�tin�trong�nghiên�cứu,�hỗ�trợ�công�nghệ�và�thái�độ�đều�có�ảnh�hưởng�trực�tiếp,�có�ý�nghĩa�

thống�kê�đến�hoạt�động�hợp�tác�trong�nghiên�cứu�khoa�học.�Đồng�thời,�thái�độ�còn�giữ�vai�

trò�trung�gian�trong�mối�quan�hệ�giữa�lợi�ích�cảm�nhận�và�hoạt�động�hợp�tác�trong�nghiên�

cứu�khoa�học,�cũng�như�giữa�sự�tự�tin�trong�nghiên�cứu�và�hoạt�động�này.�Từ�đó,�nghiên�cứu�

cho�thấy�việc�nâng�cao�sự�tự�tin�của�giảng�viên�trong�nghiên�cứu,�làm�rõ�lợi�ích�của�hợp�tác�

nghiên�cứu�và�tăng�cường�hỗ�trợ�công�nghệ�là�những�điều�kiện�quan�trọng�để�thúc�đẩy�hoạt�

động�hợp�tác�trong�nghiên�cứu�khoa�học�của�giảng�viên.

Từ�khóa:�hợp�tác�nghiên�cứu,�giảng�viên,�lợi�ích�cảm�nhận,�sự�tự�tin�trong�nghiên�cứu,�hỗ�trợ�

công�nghệ,�thái�độ
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