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�EV�UDF���,Q�WKH�HUD�RI�J�RED��LQWHJUDWLRQ�DQG�WKH�GLJLWD��HFRQRP���KXPDQ�UHVRXUFHV�

LQ� WKH� DFFRXQWLQJ� LQGXVWU�� DUH� WKH� EDFNERQH� RI� EXVLQHVVHV�� 7KHUHIRUH�� WKH� GHPDQG� IRU�

KLJK�TXD�LW��DFFRXQWLQJ�SURIHVVLRQD�V�KDV�EHFRPH�PRUH�SUHVVLQJ�WKDQ�HYHU��&RQVHTXHQW����

HGXFDWLRQD�� LQQRYDWLRQ� LQ� DFFRXQWLQJ� WUDLQLQJ� DQG� VWUHQJWKHQLQJ� FRRSHUDWLRQ� EHW�HHQ�

HGXFDWLRQD��LQVWLWXWLRQV�DQG�EXVLQHVVHV�DUH�FUXFLD��WR�HQKDQFLQJ�WKH�TXD�LW��RI�DFFRXQWLQJ�

KXPDQ� UHVRXUFHV� LQ� 9LHWQDP�� 7KLV� DUWLF�H� H�S�RUHV� WKH� FXUUHQW� FKD��HQJHV� LQ� 9LHWQDP�V�

DFFRXQWLQJ� HGXFDWLRQD�� V�VWHP� DQG� SUHVHQWV� VXFFHVVIX�� LQWHUQDWLRQD�� WUDLQLQJ� PRGH�V�

�KL�H�SURSRVLQJ�UHFRPPHQGDWLRQV�IRU�EULGJLQJ�WKH�JDS�EHW�HHQ�DFDGHPLD�DQG�LQGXVWU���

��� XVLQJ� D� PL�HG�PHWKRG� DSSURDFK�� WKH� UHVHDUFK� LQFRUSRUDWHV� VXUYH�V�� LQWHUYLH�V��

and� secondary� data� analysis� to� assess� the� e�ectiveness� of� current� accounting� training�

programs.�According�to��ndings,�only�30%�of�surveyed�students�reported�being�capable�of�

LPPHGLDWH���KDQG�LQJ�DFFRXQWLQJ�WDVNV��DQG�FRUSRUDWH�HPS�R�HUV�VXSSRVHG�WKDW�D�QXPEHU�

RI�DFFRXQWLQJ�JUDGXDWHV�FDQQRW�WDNH�RYHU�WKH��RUN�RI�D�UHD��DFFRXQWDQW�EHFDXVH�RI��HDN�

SURIHVVLRQD��VNL��V�DQG�D��DFN�RI�H�SHULHQFH�LQ�DFWXD��EXVLQHVV�WUDQVDFWLRQV���GGLWLRQD�����

only�a�few�universities�have�formal�partnerships�with�businesses�to�o�er�the�future�workforce�

D�YD�XDE�H�FKDQFH�RI�SUDFWLFD��H�SHULHQFH��+HQFH��WKH�VWXG��SURYLGHV�LQIRUPDWLRQ�DERXW�

LQWHUQDWLRQD��DFFRXQWLQJ�HGXFDWLRQ�PRGH�V��LQF�XGLQJ�1RU�D��V�����YRFDWLRQD��V�VWHPV��

Ireland’s�integrated�certi�cation�programs,�and�Germany’s�dual�training�model.�Thereby,�

XQLYHUVLWLHV�LQ�9LHWQDP�FDQ�DSS���LQQRYDWLYH�FXUULFX�D�LQ�WKHLU�HGXFDWLRQD��V�VWHPV��VXFK�DV�

curriculum�co-development�with�businesses,�industry�internships,�and�global�certi�cations,�

�LWK�D�YLH��WR�WUDLQLQJ�D�KLJK���VNL��HG��SURIHVVLRQD��DFFRXQWLQJ��RUNIRUFH��PHHWLQJ�J�RED��

LQGXVWU��GHPDQGV��

.H��RUGV��WUDLQLQJ��XQLYHUVLW��EXVLQHVV�FRRSHUDWLRQ��DFFRXQWLQJ��KXPDQ�UHVRXUFHV��9LHWQDP��

��&ROOHJH�RI�&RPPHUFH���D�1DQJ
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,�� ,QWURGXFWLRQ

$V�9LHWQDP�V�HFRQRP��LV�LQWHJUDWLQJ�

LQWR�JOREDO�PDUNHWV��WKH�GHPDQG�IRU�KLJK�

T�DOLW�� DFFR�QWLQJ� K�PDQ� UHVR�UFHV� KDV�

EHFRPH� LQFUHDVLQJO�� �UJHQW�� +RZHYHU��

PDQ��DFFR�QWLQJ�JUDG�DWHV�DUH�VWU�JJOLQJ�

WR�PHHW�WKH�H[SHFWDWLRQV�RI�HPSOR�HUV�G�H�

WR� JDSV� LQ� SUDFWLFDO� VNLOOV� DQG� LQG�VWU��

NQRZOHGJH�� 7KHUHIRUH�� WR� LPSURYH�

WKLV� F�UUHQW� VWDWH�� ERRVWLQJ� �QLYHUVLW��

E�VLQHVV� FROODERUDWLRQ� LQ� DFFR�QWLQJ�

HG�FDWLRQ� SOD�V� D� YLWDO� UROH� LQ� QRW� RQO��

ZLGHQLQJ�VW�GHQWV��WKHRUHWLFDO�NQRZOHGJH�

DW� DFDGHPLF� OHFW�UHV� E�W� DOVR� SURYLGLQJ�

KDQGV�RQ� H[SHULHQFHV� DQG� UHDO�ZRUOG�

LQG�VWU��SUDFWLFHV�LQ�FRUSRUDWH�VHFWRUV��

,,�� 7�HRUHWLFDO� LVVXHV� DQG�

LQVL��WV�LQWR�W�H�FROODERUDWLRQ�EHWZHHQ�

HGXFDWLRQDO�LQVWLWXWLRQV�DQG�EXVLQHVVHV�

ZRUOGZLGH�LQ�WUDLQLQ���XPDQ�UHVRXUFHV�

IRU�W�H�DFFRXQWLQ��VHFWRU

������KHRUH�LFDO�LVVXHV

7KH� FRRSHUDWLRQ� EHWZHHQ�

HG�FDWLRQDO�LQVWLW�WLRQV�DQG�E�VLQHVVHV�LQ�

WUDLQLQJ� LV� DQ� DGYDQFHG� IRUP� RI� WUDLQLQJ�

FRRSHUDWLRQ��LQFRUSRUDWLQJ�KLJKO��SUDFWLFDO�

WHDFKLQJ�� FRQWULE�WLQJ� WR� SURPRWLQJ� WKH�

GHYHORSPHQW� RI� T�DOLW�� DQG� T�DQWLW�� RI�

HG�FDWLRQ��7KLV�SURFHVV�KDV�EHHQ�VWURQJO��

taking� place� in� the� �eld� of� colleges,�

�QLYHUVLWLHV�DQG�SRVWJUDG�DWH�WUDLQLQJV��

(G�FDWLRQDO� LQVWLW�WLRQV� DUH� SODFHV�

WR� WUDLQ� DQG� V�SSO�� K�PDQ� UHVR�UFHV� WR�

PHHW�WKH�GLYHUVH�PDUNHW�QHHGV�LQ�JHQHUDO�

DQG� IRU�E�VLQHVVHV� LQ�SDUWLF�ODU��ZLWK�WKH�

DLP� RI� VRFLDO� GHYHORSPHQW�� 7KHUHIRUH��

LQVWLW�WLRQV� QHHG� WR� JUDVS� WKH� GHPDQGV�

RI� E�VLQHVVHV� WR� WUDLQ� DSSURSULDWH�K�PDQ�

UHVR�UFHV� FDSDEOH� RI� LPPHGLDWHO��

DGDSWLQJ� WR� MRE� UHT�LUHPHQWV�� )RU�

E�VLQHVVHV�� D� SURIHVVLRQDO� ZRUNIRUFH� LV�

WKH� PRVW� YDO�DEOH� DVVHW� IRU� PDLQWDLQLQJ�

DQG�GHYHORSLQJ�RSHUDWLRQV��LPSOHPHQWLQJ�

E�VLQHVV��DQG� HQKDQFLQJ�FRPSHWLWLYHQHVV�

LQ� WKH� HFRQRPLF� PDUNHW�� SDUWLF�ODUO�� LQ�

WKH� F�UUHQW� HUD� RI� JOREDO� LQWHJUDWLRQ�� ,Q�

WKH�DFFR�QWLQJ�LQG�VWU���K�PDQ�UHVR�UFHV�

DUH� FRQVLGHUHG� UHOLDEOH� JDWHNHHSHUV� RI�

WKH� E�VLQHVV�� (YHU�� RSHUDWLQJ� E�VLQHVV�

UHT�LUHV� VNLOOHG� DFFR�QWDQWV� DQG�

�nancial� consultants.� Simultaneously,� to�

SURPRWH� D� KHDOWK�� HFRQRP�� DQG� IRVWHU�

WUDQVSDUHQW�� V�VWDLQDEOH� E�VLQHVVHV�� WKH�

HPHUJHQFH� RI� D�GLWLQJ� FRPSDQLHV� WR�

ensure� the� transparency�of� �nancial�data�

LV� LQHYLWDEOH�� HVSHFLDOO�� IRU� VWDNHKROGHUV�

who� depend� on� �nancial� information.�

&RQVHT�HQWO��� WKH� GHPDQG� IRU� KLJK�

T�DOLW��K�PDQ�UHVR�UFHV�LQ�WKH�DFFR�QWLQJ�

LQG�VWU��� ZLWKLQ� E�VLQHVVHV� DQG� D�GLWLQJ�

�rms,� is� increasing� signi�cantly.� In� this�

GD�� DQG� DJH�� DFFR�QWLQJ� HG�FDWLRQ� DW�

�QLYHUVLWLHV�DQG�FROOHJHV�LV�VHWWLQJ�D�JRDO�

WR� SURYLGH� WKHLU� VW�GHQWV� ZLWK� DFFHVV� WR�

LQWHQVLYH� DQG� PRGHUQ� NQRZOHGJH� DER�W�

this� �eld� in� Vietnam� and� international�

DFFR�QWLQJ�� $GGLWLRQDOO��� VW�GHQWV� ZLOO�

EH� WUDLQHG� WR� PDVWHU� OLQJ�LVWLF� SURZHVV��

GLJLWDO�WHFKQRORJ���DQG�VRIW�VNLOOV�WR�DGDSW�

WR� DFFR�QWLQJ� DQG� D�GLWLQJ� WDVNV� DW� QRW�

RQO�� GRPHVWLF� DQG� IRUHLJQ� FRPSDQLHV�

E�W� DOVR� HFRQRPLF� RUJDQL]DWLRQV� G�ULQJ�

LQWHUQDWLRQDO� LQWHJUDWLRQ�� 7KLV� SRLQWV�

R�W� WKH� LPSRUWDQFH� RI� WKH� FROODERUDWLRQ�

EHWZHHQ� HG�FDWLRQDO� LQVWLW�WLRQV� DQG�

E�VLQHVVHV�LQ�WUDLQLQJ�KLJK�T�DOLW��K�PDQ�

UHVR�UFHV� IRU� WKH� DFFR�QWLQJ� VHFWRU� LQ�

9LHWQDP�

7KH� FROODERUDWLRQ� EHWZHHQ�

HG�FDWLRQDO� LQVWLW�WLRQV� DQG� HQWHUSULVHV� LQ�

training�o�ers�remarkable�bene�ts�to�both�

VLGHV�� )RU�HG�FDWLRQDO� RUJDQLVDWLRQV�� V�FK�

SDUWQHUVKLSV� SURYLGH� DFFHVV� WR� DFF�UDWH�

DQG� SUDFWLFDO� LQIRUPDWLRQ� UHT�LUHG� IURP�

WKH� PDUNHW� UHJDUGLQJ� WKH� GHPDQGV� IRU�

DFFR�QWLQJ� SURIHVVLRQDOV�� 7KLV� HQDEOHV�
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WKH� DOLJQPHQW� RI� WUDLQLQJ� SURJUDPV� ZLWK�

LQG�VWU�� QHHGV�� HQKDQFLQJ� OHDUQHUV��

FRPSHWHQFLHV�DQG�HOHYDWLQJ�WKH�LQVWLW�WLRQ�V�

UHS�WDWLRQ�� )RU� HQWHUSULVHV�� FROODERUDWLRQ�

DOORZV� SURDFWLYH� DFFHVV� WR� D� VNLOOHG�

ZRUNIRUFH� DOLJQHG� ZLWK� WKHLU� E�VLQHVV�

strategies.� It� also� o�ers� a� reduction� in�

WLPH� DQG�FRVWV� DVVRFLDWHG�ZLWK� UHFU�LWLQJ��

WUDLQLQJ�� DQG� UHWDLQLQJ� QHZ� JUDG�DWHV��

7KLV�SDUWQHUVKLS� VHUYHV�DV�D�GULYLQJ� IRUFH�

IRU� VWUHQJWKHQLQJ� WKH� FRQQHFWLRQ� EHWZHHQ�

LQVWLW�WLRQV� DQG� E�VLQHVVHV�� ZKLOH� DOVR�

o�ering� an� opportunity� to� e�ectively�

EULGJH�WKH�JDS�EHWZHHQ�WKHRU��DQG�SUDFWLFH�

IRU�DFFR�QWLQJ�VW�GHQWV��

1HYHUWKHOHVV��IRU�V�FK�FROODERUDWLRQ�

WR�EH�V�FFHVVI�O��LW�LV�LPSRUWDQW�WR�FOHDUO��

LGHQWLI�� WKH� FRRSHUDWLRQ� PRGHO�� R�WOLQH�

the� tangible�bene�ts� for� all� stakeholders,�

DQG� HVWDEOLVK� WKH� SUDFWLFDO� VRO�WLRQV� WR�

ensure� the� e�ective� implementation� of�

WKLV�SDUWQHUVKLS��

����� 3UDF�LFDO� H�SHULHQFHV� RI�

�UDLQLQ��FRRSHUD�LRQ�PRGHOV��RUOG�LGH

7KH�H[SHULHQFHV�RI�VRPH�GHYHORSHG�

FR�QWULHV�LQ�OLQNLQJ�VFKRROV�DQG�E�VLQHVVHV�

IRU� YRFDWLRQDO� WUDLQLQJ� GHPRQVWUDWH�

increased� economic� e�ciency� and�

e�ectiveness� in� human� resource�

GHYHORSPHQW�

$� QRWDEOH� LQVWDQFH� LV� 1RUZD��V�

������ YRFDWLRQDO� WUDLQLQJ� PRGHO��

LQYROYLQJ�WZR��HDUV�RI�JHQHUDO�HG�FDWLRQ�

IROORZHG� E�� WZR� �HDUV� RI� YRFDWLRQDO�

WUDLQLQJ� ZLWKLQ� D� IDFWRU�� RU� HQWHUSULVH��

7KH�PRGHO�RSHUDWHV�RQ�WKH�SULQFLSOH�WKDW�

VW�GHQWV� S�UV�LQJ� WKLV� SDWK� P�VW� VLJQ�

FRQWUDFWV�ZLWK�FRPSDQLHV� UHFRJQLVHG�E��

competent�authorities�as�quali�ed�training�

HQWHUSULVHV�� 7KHVH� P�VW� DGKHUH� WR� WKHLU�

FRPPLWPHQW� WR� WUDLQ� WKH� LQGLYLG�DO� LQ� D�

speci�c� profession� under� the� following�

guidelines:�during�the��rst�year,�students�

DUH� J�LGHG� E�� VNLOOHG� ZRUNHUV� RQ�

WHFKQLFDO� SURFHVVHV�� LQ� WKH� VHFRQG� �HDU��

WKH� J�LGDQFH� LV� UHG�FHG� WR� HQFR�UDJH�

VHOI�GLUHFWHG� OHDUQLQJ�� 6W�GHQWV� UHFHLYH�

DQ� DSSUHQWLFHVKLS� VDODU�� WKUR�JKR�W�

WKH� WZR��HDUV�� DQG��SRQ� FRPSOHWLQJ� WKH�

SURJUDP�� WKH�� DUH� DZDUGHG� D� GHJUHH� E��

WKH� LQVWLW�WLRQ� DQG� D� YRFDWLRQDO� VNLOOV�

certi�cate� by� the� enterprise,� enabling�

WKHP� WR� HQWHU� WKH� MRE� PDUNHW�� %�LOGLQJ�

RQ�WKH�V�FFHVV�RI�WKLV�PRGHO��1RUZHJLDQ�

YRFDWLRQDO� WUDLQLQJ� RUJDQL]DWLRQV� KDYH�

developed� more� �exible� and� adaptable�

YDULDWLRQV�� V�FK� DV� WKH� ������ PRGHO�

�RQH� �HDU� RI� VFKRRO� DQG� WKUHH� �HDUV� RI�

YRFDWLRQDO�WUDLQLQJ��DQG�WKH�������PRGHO�

�IR�U��HDUV�HQWLUHO��GHYRWHG�WR�YRFDWLRQDO�

WUDLQLQJ��� 7KHVH� PRGHOV� KDYH� EHHQ�

DSSOLHG� DFURVV� YDULR�V� LQG�VWULHV� DQG�

SURIHVVLRQV��LQFO�GLQJ�DFFR�QWLQJ�

,Q�,UHODQG��LQVWLW�WHV�RI�WHFKQRORJ��

SULPDULO�� IRF�V� RQ� YRFDWLRQDO� WUDLQLQJ��

7KHVH� LQVWLW�WHV� QRW� RQO�� HPSKDVL]H�

UHVHDUFK� DQG� WKH� GHYHORSPHQW� RI� QHZ�

products� in� �elds� such� as� information�

WHFKQRORJ��� HOHFWURQLFV�� DQG� PHGLFDO�

HT�LSPHQW� �� VHUYLQJ� ERWK� VW�GHQW�

HG�FDWLRQ�DQG�HQWHUSULVH�QHHGV���E�W�DOVR�

SURYLGH�UHWUDLQLQJ�DQG�DGYDQFHG�WUDLQLQJ�

IRU� FRPSDQLHV� UHT�LULQJ� �SVNLOOLQJ��

$V� SDUW� RI� WKHLU� WUDLQLQJ� SURJUDPV��

VW�GHQWV� VSHQG� DW� OHDVW� KDOI� RI� WKHLU�

WLPH� SUDFWLFLQJ� LQ� VFKRRO� ZRUNVKRSV�

DQG� LQWHUQLQJ� DW� HQWHUSULVHV�� 7KH� KLJK�

T�DOLW��RI�YRFDWLRQDO�WUDLQLQJ�LQ�,UHODQG��

FRPELQHG�ZLWK� V�SSRUWLYH�GHYHORSPHQW�

SROLFLHV� DQG� VWURQJ� FROODERUDWLRQV�ZLWK�

E�VLQHVVHV�WR�PHHW�ZRUNIRUFH�GHPDQGV��

has� attracted� signi�cant� investment�

IURP� JOREDO� OHDGHUV�� LQFO�GLQJ� ,QWHO��

*RRJOH�� DQG� HLJKW� RI� WKH� ZRUOG�V� WHQ�

ODUJHVW� SKDUPDFH�WLFDO� FRPSDQLHV��

)�UWKHUPRUH�� RYHU� ���� 8�6�� FRPSDQLHV�

KDYH�HVWDEOLVKHG�D�SUHVHQFH�LQ�,UHODQG��
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,Q� *HUPDQ��� WKH� �G�DO�� YRFDWLRQDO�

WUDLQLQJ� PRGHO�� HVWDEOLVKHG� G�ULQJ� WKH�

0LGGOH�$JHV��UHPDLQV�D�FRUQHUVWRQH�RI�WKH�

FR�QWU��V� HG�FDWLRQ� V�VWHP��&RRSHUDWLRQ�

EHWZHHQ� VFKRROV� DQG� HQWHUSULVHV� LV�

H[SOLFLWO�� UHJ�ODWHG� E�� *HUPDQ� ODZ� WR�

IDFLOLWDWH� HQWHUSULVH� SDUWLFLSDWLRQ� LQ� WKH�

training� process�while� assigning� speci�c�

UHVSRQVLELOLWLHV� WR� WKH� SDUWLFLSDWLQJ�

FRPSDQLHV�� 8QGHU� WKLV� IUDPHZRUN��

YRFDWLRQDO� VFKRROV� HQWHU� LQWR� ELODWHUDO�

FRQWUDFWV�ZLWK�HQWHUSULVHV��VWLS�ODWLQJ�WKDW�

VW�GHQWV�ZRUN�DW�WKH�HQWHUSULVH�IRU�WKUHH�WR�

IR�U�GD�V�SHU�ZHHN�G�ULQJ� WKHLU� WUDLQLQJ��

*UDG�DWHV�RIWHQ�VHF�UH�HPSOR�PHQW�ZLWK�

WKH� VDPH� HQWHUSULVH� �SRQ� FRPSOHWLRQ�

RI� WKHLU� VW�GLHV�� 7KLV� PRGHO� H[WHQGV�

beyond� traditional��elds� like�mechanical�

HQJLQHHULQJ�DQG�I�UWKHU�LQFO�GHV�HPHUJLQJ�

DUHDV�V�FK�DV� VHUYLFHV��PDQDJHPHQW��DQG�

accounting.� By� e�ectively� integrating�

WKHRU�� ZLWK� SUDFWLFH�� NQRZOHGJH� ZLWK�

VNLOOV�� DQG� OHDUQLQJ� ZLWK� ZRUNLQJ�� WKH�

G�DO� WUDLQLQJ� V�VWHP� KDV� GHPRQVWUDWHG�

LWV� V�FFHVV� RYHU� FHQW�ULHV�� ,W� QRW� RQO��

SURG�FHV� KLJKO�� FRPSHWHQW� SURIHVVLRQDOV�

E�W� DOVR� DOOHYLDWHV� WKH� S�EOLF� E�GJHW�

E�UGHQ�WKUR�JK�HQWHUSULVH�LQYROYHPHQW�LQ�

WKH�WUDLQLQJ�SURFHVV��

*LYHQ� WKH� SURYHQ� V�FFHVV� RI�

WKLV� FRRSHUDWLYH� PRGHO�� �QLYHUVLWLHV�

ZRUOGZLGH� DUH� LQFUHDVLQJO�� DGRSWLQJ�

VLPLODU� DSSURDFKHV�� 7KHVH� LQLWLDWLYHV�

DLP� WR� SURG�FH� D� KLJK�T�DOLW�� VNLOOHG�

ZRUNIRUFH� FDSDEOH� RI� WUDQVLWLRQLQJ�

VHDPOHVVO�� LQWR� HPSOR�PHQW�� HYHQ�

G�ULQJ�WUDLQHHVKLSV�DQG�LQWHUQVKLSV��7KLV�

DSSURDFK� HPSRZHUV� OHDUQHUV� WR� GLVSOD��

WKHLU� FDSDELOLWLHV� LQ� ERWK� WKHLU� VW�GLHV�

DQG�WKHLU�ZRUN�HQYLURQPHQWV��

��&6,&�LV�WKH�UHVHDUFK�DJHQF��IRU�VFLHQFH��WHFKQRORJ���DQG�HG�FDWLRQ��QGHU�WKH�0LQLVWU��RI�(G�FDWLRQ�
RI�6SDLQ�

,,,��5HVHDUF��PHW�RGROR��

������XUYH�V

$� V�UYH�� ZDV� FDUULHG� R�W� DPRQJ�

DFFR�QWLQJ� JUDG�DWHV�� IDF�OW��PHPEHUV�

DQG� E�VLQHVV� PDQDJHUV� WR� DVVHVV�

the� e�ectiveness� of� current� training�

SURJUDPV� ZLWK� WKH� DLP� RI� PHHWLQJ� WKH�

GHPDQG� RI�ZRUNIRUFH� LQ� WKLV� GLVFLSOLQH�

LQ�WKH�ORQJ�U�Q�

�����,Q�HUYLH�V�

,QWHUYLHZV� ZLWK� HPSOR�HUV� RI�

DFFR�QWLQJ� VHUYLFH� E�VLQHVVHV� ZHUH�

FRQG�FWHG� WR� GHWHUPLQH� WKH� GHPDQG� DQG�

ZRUN�FDSDELOLW��RI�DFFR�QWLQJ�ODER�UHUV��

,9��&XUUHQW�VWDWH�RI�FROODERUDWLRQ�

EHWZHHQ� HGXFDWLRQDO� LQVWLWXWLRQV� DQG�

HQWHUSULVHV�LQ�WUDLQLQ���XPDQ�UHVRXUFHV�

LQ�W�H�DFFRXQWLQ��VHFWRU�LQ�9LHWQDP

$FFRUGLQJ� WR� WKH� ODWHVW� GDWD� DV� RI�

-DQ�DU�� ������ R�W� RI� ������� �QLYHUVLWLHV�

DQG� FROOHJHV� ZRUOGZLGH� UDQNHG� E�� WKH�

&RQVHMR� 6�SHULRU� GH� ,QYHVWLJDFLRQHV�

Cienti�cas�(CSIC)��EDVHG�RQ�LQIRUPDWLRQ�

S�EOLVKHG� RQ� WKHLU� ZHEVLWHV� �� LQFO�GLQJ�

VW�GHQW� DQG� IDF�OW�� Q�PEHUV�� OHDUQLQJ�

IDFLOLWLHV�� WUDLQLQJ� SURJUDPV�� WKH� Q�PEHU�

RI� LQWHUQDWLRQDO� FRRSHUDWLRQ� DFWLYLWLHV��

DQG�WKH�Q�PEHU�RI�HPSOR�HG�JUDG�DWHV���

9LHWQDP�KDV������QLYHUVLWLHV�DQG�FROOHJHV�

LQFO�GHG�LQ�WKH�UDQNLQJV�

/HDGLQJ� WKH� UDQNLQJV� LV� 9LHWQDP�

1DWLRQDO� 8QLYHUVLW��� +DQRL�� UDQNHG� ��WK�

LQ�6R�WKHDVW�$VLD�����WK�LQ�$VLD��DQG����WK�

JOREDOO��� 7KLV� LQGLFDWHV� WKDW� 9LHWQDP�V�

KLJKHU� HG�FDWLRQ� V�VWHP� KDV� �QGHUJRQH�

a� signi�cant� process;� however,� there�

UHPDLQV� D� V�EVWDQWLDO� JDS� FRPSDUHG� WR�

UHJLRQDO�DQG�JOREDO�VWDQGDUGV��
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7DE�H����5DQNLQJV�RI�9LHWQDPHVH�8QLYHUVLWLHV�*�RED���

�6RXUFH��KWWS��������HERPHWULFV�LQIR�

%�� WKH� HQG� RI� ������ 9LHWQDP�
KDG� ���� �QLYHUVLWLHV� DQG� ���� FROOHJHV�
o�ering� training� in� Accounting� and�
$�GLWLQJ�� +RZHYHU�� D� V�UYH�� RI� ����
LQVWLW�WLRQV� UHYHDOV� D� FRQFHUQLQJ� LVV�H��
WKH��QHPSOR�PHQW�UDWH�DPRQJ�DFFR�QWLQJ�
JUDG�DWHV�LV�KLJK��2QO������RI�V�UYH�HG�
VW�GHQWV� UHSRUWHG� EHLQJ� FDSDEOH� RI�
LPPHGLDWHO�� KDQGOLQJ� DFFR�QWLQJ� WDVNV��
ZKLOH� WKH� UHPDLQLQJ� JUDG�DWHV� UHT�LUH�
UHWUDLQLQJ� DQG� DGGLWLRQDO� LQVWU�FWLRQ�
before� they� can� e�ectively� contribute� to�
WKH�ZRUNIRUFH��$FFRUGLQJ�WR�0U��1J��HQ�
Xuan�Canh,�Director�of�Uyen�Tran�Limited�
&RPSDQ�� IRU� 6HUYLFHV� DQG� *HQHUDOLW���
DFFR�QWLQJ� JUDG�DWHV� QHHG� WR� EH� WUDLQHG�
IRU�DW�OHDVW�QLQH� WR�WZHOYH�PRQWKV�EHIRUH�
HPEDUNLQJ� RQ� WKHLU� SURIHVVLRQV�� +H� VDLG�
that� these� students� might� lack� �nancial�
analysis�and�tax��nalization�know-how�or�
DFFR�QWLQJ�VRIWZDUH�VNLOOV��7KLV�DODUPLQJ�

VLW�DWLRQ� KLJKOLJKWV� WKH� VKRUWFRPLQJV�
LQ� FROOHJH� DQG� �QLYHUVLW�� HG�FDWLRQ� LQ�
this� �eld.� The� gap� between� graduate�
FDSDELOLWLHV� DQG� HPSOR�HU� H[SHFWDWLRQV�
UHV�OWV� LQ� JUDG�DWHV� VWU�JJOLQJ� WR� NHHS�
SDFH�ZLWK�UHDO�ZRUOG�ZRUN�GHPDQGV��7KLV�
re�ects�a�signi�cant�waste�of��nancial�and�
WLPH�LQYHVWPHQWV�E��WKH�6WDWH�DQG�VRFLHW��
LQ�WUDLQLQJ�WKLV�ZRUNIRUFH��

1RQHWKHOHVV�� VRPH� FROOHJHV� DQG�
�QLYHUVLWLHV� KDYH� SURDFWLYHO�� SURPRWHG�
WKH�LQWHJUDWLRQ�RI�HG�FDWLRQ�DQG�WUDLQLQJ�LQ�
$FFR�QWLQJ� ZLWK� LQWHUQDWLRQDO� VWDQGDUGV��
)RU� LQVWDQFH�� WKH� %DQNLQJ� $FDGHP��
FROODERUDWHV�ZLWK�SUHVWLJLR�V� LQWHUQDWLRQDO�
WUDLQLQJ� RUJDQL]DWLRQV�� V�FK� DV� WKH�%HUOLQ�
8QLYHUVLW�� RI� (FRQRPLFV� DQG� /DZ�
�*HUPDQ���� 6�QGHUODQG� 8QLYHUVLW�� �8.���
&LW�� 8� �86$��� .DRKVL�QJ� 8QLYHUVLW��
�7DLZDQ���8QLYHUVLW�� RI�)LQDQFH� �5�VVLD���
$&&$��DQG�&3$��7KHVH�SDUWQHUVKLSV�DLP�
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to� enhance� foreign� language� pro�ciency�
DQG� SURIHVVLRQDO� H[SHUWLVH� LQ�$FFR�QWLQJ��
$�GLWLQJ�� )LQDQFH�� DQG� %DQNLQJ�� EHWWHU�
DOLJQLQJ� JUDG�DWHV� ZLWK�PDUNHW� GHPDQGV��
2U�DW�7K�RQJ�0DL�8QLYHUVLW���KLJK�T�DOLW��
DFFR�QWLQJ�VW�GHQWV� FDQ�DFFHVV� WR� WKHRU��
laden�courses�that�are�part�of�Certi�cate�in�
)LQDQFH��$FFR�QWLQJ�DQG�%�VLQHVV��&)$%��
RI�7KH�,QVWLW�WH�RI�&KDUWHUHG�$FFR�QWDQWV�
LQ�(QJODQG�DQG�:DOHV��,&$(:��LQFO�GLQJ�
$FFR�QWLQJ�� 0DQDJHPHQW� ,QIRUPDWLRQ��
%�VLQHVV�� 7HFKQRORJ�� DQG� )LQDQFH�� ����
)�UWKHUPRUH�� H[FHOOHQW� VW�GHQWV� FDQ�
SDUWLFLSDWH� LQ� H[SHULHQFH� FR�UVHV� DW�
8QLYHUVLWLHV�LQ�6LQJDSRUH�LQFO�GLQJ�6FKRRO�
RI� %�VLQHVV�� 6LQJDSRUH� 3RO�WHFKQLF�� «�
WR� H[FKDQJH� ZLWK� VW�GHQWV� IURP� VHYHUDO�
6R�WKHDVW�$VLD�FR�QWULHV�V�FK�DV�0DOD�VLD��
,QGRQHVLD������DQG�JDLQ�YDO�DEOH�H[SHULHQFH�
at� auditing� �rms� in� Singapore.� However,�
V�FK� KLJK�T�DOLW�� WUDLQLQJ� LQVWLW�WLRQV�
UHPDLQ�OLPLWHG�LQ�9LHWQDP�

5HV�OWV� RI� VRPH� LQWHUYLHZV� ZLWK�
RWKHU� DFFR�QWLQJ� VHUYLFH� E�VLQHVVHV�
�QGHUOLQHG�WKH�ODFN�RI�SDUWQHUVKLS�EHWZHHQ�
HG�FDWLRQDO� LQVWLW�WLRQV� DQG� E�VLQHVVHV��
0UV��9R�7KL�0LQK�&KD���GLUHFWRU�RI�0&$�
/LPLWHG�&RPSDQ��IRU�*HQHUDO�0HFKDQLFV�
WROG� WKDW� E�VLQHVVHV� GHVSHUDWHO�� QHHG�
VW�GHQWV� WR� WDNH� SDUW� LQ� DSSUHQWLFHVKLS�
DQG� HQWHU� DFFR�QWLQJ� GDWD�� HVSHFLDOO�� LQ�
the� course� of� �nal� settlement.� However,�
ORRNLQJ� IRU� DFFR�QWLQJ� VW�GHQWV�ZKR� DUH�
willing�to�ful�ll�job�duties�is�di�cult.�

7KH� FRRSHUDWLRQ� PRGHO� EHWZHHQ�
HG�FDWLRQDO� LQVWLW�WLRQV� DQG� HQWHUSULVHV�
LQ� WUDLQLQJ� $FFR�QWLQJ� SURIHVVLRQDOV�
in� Vietnam� lacks� a� clear� de�nition�
DQG� VWU�FW�UH�� (G�FDWLRQDO� LQVWLW�WLRQV�
GHVLJQ� $FFR�QWLQJ� SURJUDPV� EDVHG� RQ�
WKH� 0LQLVWU��V� IUDPHZRUN�� WDUJHWLQJ�
prede�ned� output� standards.� However,�
WKHVH� SURJUDPV� DQG� VWDQGDUGV� ODFN�
signi�cant� and� comprehensive�
SDUWLFLSDWLRQ� DQG� RYHUVLJKW� IURP�
E�VLQHVVHV��,Q�SUDFWLFH��VW�GHQWV�RIWHQ�VHHN�
LQWHUQVKLSV�DQG�MREV�LQGHSHQGHQWO���ZKLOH�

FRPSDQLHV� V�FK� DV� *OREDO�$�GLWLQJ� DQG�
)LQDQFLDO� &RQV�OWLQJ� &RPSDQ�� /LPLWHG��
$�&�$�GLWLQJ�&RPSDQ���0LVD�6RIWZDUH�
-RLQW�6WRFN�&RPSDQ���DQG�)DVW�(QWHUSULVH�
0DQDJHPHQW� 6RIWZDUH� -RLQW� 6WRFN�
&RPSDQ�� UHFU�LW� LQWHUQV� WKUR�JK� S�EOLF�
MRE�SRVWLQJV��7KLV�KLJKOLJKWV�WKH�ZHDN�DQG�
�QFOHDU� FRQQHFWLRQ� EHWZHHQ� HG�FDWLRQDO�
LQVWLW�WLRQV�DQG�E�VLQHVVHV�

,Q� UHDOLW��� WKH� FRQQHFWLRQ� EHWZHHQ�
HG�FDWLRQDO� LQVWLW�WLRQV� DQG� E�VLQHVVHV� LQ�
WKH� DFFR�QWLQJ� VHFWRU� LV�ZHDNHU� FRPSDUHG�
to� other� economic� �elds.� While� schools�
RUJDQL]H� FRPSHWLWLRQV� DQG� DFWLYLWLHV�
IRU� R�WVWDQGLQJ� DFFR�QWLQJ� VW�GHQWV��
WKHVH� LQLWLDWLYHV� SULPDULO�� IRF�V� RQ� WKH�
WKHRUHWLFDO� DVSHFWV� RI� DFFR�QWLQJ� WUDLQLQJ��
,Q� UHFHQW� �HDUV�� HG�FDWLRQDO� LQVWLW�WLRQV�
KDYH� VWDUWHG� HPSKDVL]LQJ� HQWUHSUHQH�UVKLS�
IRU� DFFR�QWLQJ� VW�GHQWV�� 6WDUW��S� DFWLYLWLHV�
SURYLGH�VW�GHQWV�ZLWK�RSSRUW�QLWLHV�WR�DSSO��
DFFR�QWLQJ� NQRZOHGJH�� RUJDQL]H� DFWLYLWLHV��
DQG�SODQ�E�VLQHVV�YHQW�UHV��IRVWHULQJ�JUHDWHU�
con�dence� in� their� chosen� profession.�
+RZHYHU�� WKHVH� VWDUW��S� LQLWLDWLYHV� UHPDLQ�
VPDOO�VFDOH� DQG� ODFN� VWU�FW�UH�� 0RYLQJ�
IRUZDUG�� FORVHU� FROODERUDWLRQ� EHWZHHQ�
HG�FDWLRQDO� LQVWLW�WLRQV� DQG� HQWHUSULVHV� LV�
QHHGHG� WR� HVWDEOLVK� SUDFWLFDO� FRPSHWLWLRQV��
VWDUW��S�FO�EV��DQG�UHYLVHG�WUDLQLQJ�SURJUDPV�
WKDW� LQFO�GH�PRUH� HQWUHSUHQH�UVKLS�UHODWHG�
FR�UVHV�

7KH� VHOHFWLRQ� RI� WUDLQLQJ� SDUWQHUV�
LQ�$FFR�QWLQJ� LV� D� FULWLFDO� FRQVLGHUDWLRQ�
IRU� FROOHJHV� DQG� �QLYHUVLWLHV�� 3DUWQHUV�
must� possess� su�cient� expertise� and�
RSHUDWLRQDO�FDSDFLW��WR�V�SSRUW�WKH�UHYLHZ�
DQG�GHYHORSPHQW�RI�$FFR�QWLQJ�F�UULF�OD�
DQG� WR� IDFLOLWDWH� SUDFWLFDO� WUDLQLQJ�� $V� D�
UHV�OW��HG�FDWLRQDO�LQVWLW�WLRQV�LQFUHDVLQJO��
DLP� WR� IRUP� FRPSUHKHQVLYH� SDUWQHUVKLSV�
with��nancial�consulting,�accounting,�and�
auditing��rms.�These�companies�specialize�
in� providing� services� such� as� �nancial�
FRQV�OWLQJ�� DFFR�QWLQJ�� WD[� DGYLVLQJ��
and� auditing� to� diverse� clients.� To� ful�l�
WKHVH� I�QFWLRQV�� WKHLU� ZRUNIRUFH� P�VW�
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PHHW� VWULQJHQW� VWDQGDUGV� LQ� DFFR�QWLQJ�
NQRZOHGJH�� D�GLWLQJ�� ODZ�� IRUHLJQ�
languages,�and�other�economic��elds.�This�
H[SHUWLVH� HQDEOHV� WKHP� WR� GHOLYHU� KLJK�
T�DOLW�� VHUYLFHV� DQG� UHPDLQ� FRPSHWLWLYH�
DJDLQVW� ERWK� GRPHVWLF� DQG� LQWHUQDWLRQDO�
�rms.� Currently,� most� Accounting�
SURJUDPV� LQ�9LHWQDPHVH� �QLYHUVLWLHV�DQG�
FROOHJHV�DOORFDWH�����RI� WKHLU� FRQWHQW� WR�
�nance� and� accounting� knowledge,�with�
WKH�UHPDLQLQJ�����FRYHULQJ�D�GLWLQJ�DQG�
analysis.� This� distribution� re�ects� the�
VWU�FW�UH� RI� H[LVWLQJ� WUDLQLQJ� SURJUDPV�
IRU�DFFR�QWDQWV�DQG�D�GLWRUV��0HDQZKLOH��
�nancial� consulting,� accounting,� and�
auditing��rms�consistently�require�skilled�
DFFR�QWLQJ�SHUVRQQHO��SDUWLF�ODUO��G�ULQJ�
critical�periods�such�as�tax��ling,��nancial�
settlement,� and� audits� of� �nancial�
VWDWHPHQWV� PDQGDWHG� E�� UHJ�ODWLRQ�� ���
Many�of�these��rms�actively�recruit�interns�
with� strong� professional� quali�cations�
WR� OHYHUDJH� WKHLU� VNLOOV� IRU� LPPHGLDWH�
RSHUDWLRQDO�QHHGV�

��O�cial�Dispatch�No.�1339/BTC-CĐKT�dated�January�24,�2014,�issued�by�the�Ministry�of�Finance

9��3URSRVLQ��6ROXWLRQV�WR�(Q�DQFH�

&RRSHUDWLRQ� %HWZHHQ� (GXFDWLRQDO�

,QVWLWXWLRQV�DQG�(QWHUSULVHV�LQ�7UDLQLQ��

�L���4XDOLW�� �FFRXQWLQ�� �XPDQ�

5HVRXUFHV

����� 3URSRVLQ�� D� �RRSHUD�LRQ�

0RGHO��H��HHQ��GXFD�LRQDO�,QV�L�X�LRQV�

DQG��Q�HUSULVHV�LQ��UDLQLQ���FFRXQ�LQ��
�XPDQ�5HVRXUFHV

7KH� SURSRVHG� FRRSHUDWLRQ� PRGHO�
EHWZHHQ� HG�FDWLRQDO� LQVWLW�WLRQV� DQG�
HQWHUSULVHV� IRU� WUDLQLQJ� DFFR�QWLQJ�
K�PDQ� UHVR�UFHV� LV� E�LOW� RQ� WKUHH� PDLQ�
FRPSRQHQWV�� DFFR�QWLQJ� VW�GHQWV�
�FRQVLGHUHG� DV� LQS�W��� HG�FDWLRQDO�
SURJUDPV�� DQG� R�WS�W� VWDQGDUGV��
$FFR�QWLQJ�K�PDQ�UHVR�UFHV�DUH�UHJDUGHG�
DV� WKH��WUDLQLQJ� SURG�FWV��RI� WKLV�PRGHO��
HPSKDVL]LQJ� WKH� LQWHUSOD�� EHWZHHQ� WKHVH�
IDFWRUV��7KHUH�LV�D�GLDOHFWLFDO�UHODWLRQVKLS�
DPRQJ�WKHP��ZKHUH�R�WS�W�VWDQGDUGV�SOD��
D� GHFLVLYH� UROH� LQ� VKDSLQJ� DQG� VHOHFWLQJ�
WUDLQLQJ� SURJUDPV� WKDW� DOLJQ� ZLWK� WKH�
SUDFWLFDO�QHHGV�RI�HQWHUSULVHV�DQG�VRFLHWDO�
H[SHFWDWLRQV�IRU�DFFR�QWLQJ�JUDG�DWHV�

7KH� SURSRVHG� WUDLQLQJ� FRRSHUDWLRQ�
PRGHO��GHVLJQHG�E��WKH�D�WKRU��LOO�VWUDWHV�
WKH�G�QDPLFV�EHWZHHQ�WKHVH�FRPSRQHQWV�

)LJXUH����7UDLQLQJ�&RRSHUDWLRQ�0RGH���HW�HHQ�(GXFDWLRQD��,QVWLWXWLRQV�DQG�(QWHUSULVHV

�6RXUFH��7KH�DXWKRU�SURSRVHV�
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:KHQ� HG�FDWLRQDO� LQVWLW�WLRQV�
LPSOHPHQW� MRLQW� WUDLQLQJ� FRQWUDFWV� IRU�
$FFR�QWLQJ�ZLWK� HQWHUSULVHV�� WKH�SURFHVV�
RI� UHYLHZLQJ�� GHYHORSLQJ� HG�FDWLRQDO�
SURJUDPV�� DQG� RUJDQL]LQJ� WUDLQLQJ� LQ�
$FFR�QWLQJ� LV� FDUULHG� R�W� WKUR�JK� WKH�
IROORZLQJ�VWHSV�

)LUVWO��� UHYLHZLQJ� R�WS�W� VWDQGDUGV�
GHPRQVWUDWHV� WKH� VFKRRO�V� ORQJ�WHUP�
FRPPLWPHQW� WR� OHDUQHUV� DQG� VRFLHW���
7KLV� SURFHVV� LQYROYHV� FRQV�OWLQJ� ZLWK�
HQWHUSULVHV� WR� HQV�UH� WKH� KRQHVW���
IHDVLELOLW���DQG�T�DOLW��RI�R�WS�W�VWDQGDUGV�

6HFRQGO���EDVHG�RQ�R�WS�W�VWDQGDUGV��
HG�FDWLRQDO� LQVWLW�WLRQV� UHYLHZ� DQG�
GHYHORS� DFFR�QWLQJ� HG�FDWLRQ� SURJUDPV�
ZLWK� D� IRF�V� RQ� HQKDQFLQJ� OHDUQHUV��
FDSDFLW��� 7KH� HQWHUSULVHV� WKDW� �WLOL]H�
DFFR�QWLQJ� K�PDQ� UHVR�UFHV� DQG� DO�PQL�
SURYLGH�FULWLFDO�LQS�WV�G�ULQJ�WKLV�SKDVH�

7KLUGO��� RUJDQL]LQJ� WKH� WUDLQLQJ�
SURFHVV� LQYROYHV� FROODERUDWLRQ� DPRQJ�
OHFW�UHUV�� WUDLQLQJ� PDQDJHUV�� HQWHUSULVH�
leaders,� and� sta�� with� accounting�
H[SHUWLVH�� ��ULQJ� WKDW� SURFHVV�� VW�GHQWV�
JDLQ�DQ��QGHUVWDQGLQJ�RI�D�UHDO�OLIH�ZRUNLQJ�
HQYLURQPHQW�� HQKDQFH� FRPP�QLFDWLRQ�
VNLOOV�� DQG� VROYH� SUDFWLFDO� SUREOHPV��
/HFW�UHUV� DQG� PDQDJHUV� DOZD�V� UHFHLYH�
IHHGEDFN� IURP� OHDUQHUV� DQG� DO�PQL��
allowing� them� to� re�ect� their� teaching�
SHGDJRJLHV��DGM�VW�PDQDJHPHQW�PHWKRGV��
DV�ZHOO�DV��SGDWH�SUDFWLFDO�FR�UVH�FRQWHQW�
LQWR�WKH�GHWDLOHG�FR�UVH�R�WOLQH�

/DVWO��� WKH� UHV�OWV� RI� WKH� WUDLQLQJ�
SURFHVV� IRUP� WKH� EDVLV� IRU� HG�FDWLRQDO�
LQVWLW�WLRQV�LQ�HYDO�DWLQJ�R�WS�W�VWDQGDUGV�
DQG� DGM�VWLQJ� WKH� $FFR�QWLQJ� HG�FDWLRQ�
SURJUDP�WR�V�LW�VRFLDO�QHHGV�

,PSOHPHQWLQJ� WKLV� PRGHO� UHT�LUHV�
FORVH� FRRSHUDWLRQ� DPRQJ� JRYHUQPHQW�
PLQLVWULHV�� KLJKHU� HG�FDWLRQ� LQVWLW�WLRQV��
WUDLQLQJ� PDQDJHUV�� OHFW�UHUV�� OHDUQHUV��
E�VLQHVV� OHDGHUV�� HPSOR�HHV�� DO�PQL��
DQG� DFFR�QWLQJ� K�PDQ� UHVR�UFH� �VHUV��
,Q� SDUWLF�ODU�� WKH� FRRUGLQDWLQJ� UROH� RI�
HQWHUSULVHV� LV� FU�FLDO� WKUR�JKR�W� WKH�
WUDLQLQJ�SURFHVV�

����� 3URSRVHG� VROX�LRQV� IRU�
LPSOHPHQ�D�LRQ

,Q�WKH�F�UUHQW�FRQWH[W��WR�LPSOHPHQW�
WKH� FRRSHUDWLRQ� PRGHO� EHWZHHQ�
HG�FDWLRQDO�LQVWLW�WLRQV�DQG�HQWHUSULVHV��LW�
LV�YLWDO�WR�DSSO��WKH�IROORZLQJ�V�QFKURQR�V�
VRO�WLRQV�

)LUVW�� HG�FDWLRQDO� LQVWLW�WLRQV� QHHG�
WR� KDYH� PHFKDQLVPV� DQG� SROLFLHV� WR�
LPSOHPHQW� FRRSHUDWLRQ� ZLWK� HQWHUSULVHV�
V�FK� DV� ULJKWV� DQG� REOLJDWLRQV� LQ� WKH�
WUDLQLQJ�FRRSHUDWLRQ�SURFHVV�RI�HDFK�SDUW���
7KLV�LV�WKH�OHJDO�FRUULGRU�WR�UHVROYH�DULVLQJ�
UHODWLRQVKLSV�LQ�WKH�PRVW�IDYR�UDEOH�ZD��

6HFRQG�� WKH� DFFR�QWLQJ� HG�FDWLRQ�
SURJUDP�QHHGV�WR�LQFRUSRUDWH�LQWHUQDWLRQDO�
certi�cates� in� accounting� and� �nance,�
V�FK�DV�$&&$��&3$��DQG�&0$��DQG�IRF�V�
RQ� WKH� G�UDWLRQ� RI� SUDFWLFH�� LQWHUQVKLS��
DQG�JUDG�DWLRQ�LQWHUQVKLS�VR�WKDW�VW�GHQWV�
KDYH� HQR�JK� WLPH� WR� DFFHVV� UHDOLW�� DW�
HQWHUSULVHV�� $W� WKH� VDPH� WLPH�� WUDLQLQJ�
LQ� ,7�� IRUHLJQ� ODQJ�DJHV�� VRIW� VNLOOV�� DQG�
PRG�OHV�RQ� E�VLQHVV� VWDUW��SV� VKR�OG� EH�
VWUHQJWKHQHG�WR�KHOS�VW�GHQWV�SUDFWLFH�WKH�
DELOLW��WR�VROYH�FRPSOH[�SUREOHPV�LQ�WKHLU�
PDMRU� DQG� KDYH� VWDUW��S� LGHDV�ZKLOH�VWLOO�
VW�G�LQJ�DW�VFKRRO��,Q�SDUWLF�ODU��HYHU������
�HDUV�� HG�FDWLRQDO� LQVWLW�WLRQV�FRRUGLQDWH�
ZLWK�HQWHUSULVHV�WR�RUJDQL]H�D�UHYLHZ�DQG�
DGM�VWPHQW� RI� WKH� HG�FDWLRQ� SURJUDP� WR�
V�LW�UHDOLW���

7KLUG�� LQ� WKH�SURFHVV� RI�RUJDQL]LQJ�
WKH� WUDLQLQJ� SURFHVV�� HG�FDWLRQDO�
LQVWLW�WLRQV�QHHG�WR�EROGO��LGHQWLI��V�EMHFWV�
UHODWHG� WR� DFFR�QWLQJ�� D�GLWLQJ�� DQDO�VLV��
SURIHVVLRQDO� SUDFWLFH�� DQG�H[WUDF�UULF�ODU�
FRQWHQW� ZLWK� WKH� SDUWLFLSDWLRQ� RI� ���
����RI� WKH� FR�UVH�G�UDWLRQ� RI� WKH�ERDUG�
of� directors� and� accounting� sta�� of� the�
HQWHUSULVH� WR� OLQN� WKHRU�� DQG� SUDFWLFH��
PD[LPL]LQJ�WKH�FDSDFLW��RI�OHDUQHUV��

)R�UWK�� HG�FDWLRQDO� LQVWLW�WLRQV� QHHG�
WR�PDLQWDLQ�DQG�I�UWKHU�GHYHORS�UHODWLRQVKLSV�
with�businesses.� Speci�cally,� each� lecturer�
DQG�OHDGHU�LQ�WKH�$FFR�QWLQJ�PDMRU�QHHGV�WR�
HVWDEOLVK�DQG�GHYHORS�ORQJ�WHUP��V�VWDLQDEOH�
UHODWLRQVKLSV� ZLWK� E�VLQHVVHV� WR� V�SSRUW�
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$FFR�QWLQJ� VW�GHQWV� LQ� SDUWLFLSDWLQJ� LQ�
LQWHUQVKLSV�DW�WKHVH�E�VLQHVVHV��

)LIWK�� HG�FDWLRQDO� LQVWLW�WLRQV� QHHG�
WR� EH� EROG� LQ� OLQNLQJ� ZLWK� E�VLQHVVHV�
IURP� WKH� WUDLQLQJ� VWDJH� WR� HQV�ULQJ� MRE�
V�SSRUW� DIWHU� JUDG�DWLRQ� IRU� VW�GHQWV��
%ROGO�� PHQWLRQ� DQG� QHJRWLDWH� WKH� ULJKWV�
and� bene�ts� of� both� parties� between�
HG�FDWLRQDO� LQVWLW�WLRQV� DQG� E�VLQHVVHV��
7KHUHE��� LW� ZLOO� KHOS� OHDUQHUV� KDYH� WKH�
ULJKW� DWWLW�GH� LQ� VW�G�LQJ� DQG� FDUHHU�
RULHQWDWLRQ�� SURDFWLYHO�� VW�G�LQJ� WR�PHHW�
I�W�UH�UHFU�LWPHQW�QHHGV�

6L[WK�� HG�FDWLRQDO� LQVWLW�WLRQV�QHHG�
WR� FUHDWH� D� PHFKDQLVP� IRU� H[FKDQJH��
H[WUDF�UULF�ODU� DFWLYLWLHV�� DQG� VHPLQDUV�
WR�H[FKDQJH�H[SHULHQFHV�EHWZHHQ�DO�PQL�
DQG� VW�GHQWV� PDMRULQJ� LQ� DFFR�QWLQJ��
7KLV� PRWLYDWHV� VW�GHQWV� LQ� WKH� OHDUQLQJ�
SURFHVV��SURPRWLQJ�WKHLU�ZLOO�WR�SURJUHVV��
,Q� DGGLWLRQ�� LW� LV� QHFHVVDU�� WR� IRF�V� RQ�
GHYHORSLQJ�VWDUW��S�FO�EV�DQG�FRPSHWLWLRQV�
WR� OD�QFK� DFFR�QWLQJ� VWDUW��S� DFWLYLWLHV�
LQVLGH� DQG� R�WVLGH� WKH� VFKRRO�� 7KLV�
UHT�LUHV� WKH� FRRSHUDWLRQ� RI� E�VLQHVVHV��
helping� to� bring� bene�ts� in� supporting�
DQG� DFFHVVLQJ� LQS�W� K�PDQ� UHVR�UFH�
RUGHUV�IRU�E�VLQHVVHV��,Q�DGGLWLRQ��OHDUQHUV�
also� need� to� clearly� de�ne� their� career�
RULHQWDWLRQ�� VWULYH� WR� SURPRWH� D�WRQRP���
HT�LS� WKHPVHOYHV� ZLWK� VRIW� VNLOOV�� OHDUQ�
KRZ�WR�PDQDJH�WLPH��LGHQWLI��ZHOO�WKH�MRE�
UHT�LUHPHQWV� WKDW� QHHG� WR� EH� PHW� LQ� WKH�
I�W�UH�� WKHUHE�� FKRRVLQJ� DQG� RUJDQL]LQJ�
WKH� OHDUQLQJ� SURFHVV� HFRQRPLFDOO�� DQG�
e�ectively.� At� the� same� time,� students�
QHHG� WR� WDNH� I�OO� DGYDQWDJH� RI� SUDFWLFDO�
DFFHVV�RSSRUW�QLWLHV�DW�E�VLQHVVHV�G�ULQJ�
WKHLU� LQWHUQVKLSV�� OHDUQ� KRZ� WR� KDQGOH�
SURIHVVLRQDO� ZRUN�� DQG� OHDUQ� KRZ� WR�
PDQDJH� WR� KDYH� HQR�JK� FDSDFLW�� WR�
VWDUW� DQ� DFFR�QWLQJ� VHUYLFH� E�VLQHVV� LQ�
VPDOO� DUHDV�� V�FK� DV� KR�VHKROG� E�VLQHVV�
DFFR�QWLQJ� DQG� FRRSHUDWLYH� DFFR�QWLQJ��
+LJKHU� HG�FDWLRQ� LQVWLW�WLRQV� QHHG� WR�
SURDFWLYHO��FRRUGLQDWH�ZLWK�D�WKRULWLHV�RQ�
IRUHFDVWLQJ� DFFR�QWLQJ� K�PDQ� UHVR�UFHV�
WR�DYRLG� H[FHVV� WUDLQLQJ� DQG�ZDVWLQJ� WKH�
FR�QWU��V�UHVR�UFHV��

7K�V�� RQ� WKH� EDVLV� RI� V�QFKURQR�V�
LPSOHPHQWDWLRQ� RI� SURSRVHG� VRO�WLRQV�� LW�
LV� KRSHG� WKDW� FORVH� FRRSHUDWLRQ� EHWZHHQ�
HG�FDWLRQDO� LQVWLW�WLRQV� DQG� HQWHUSULVHV�
ZLOO�EH�DFKLHYHG��LPSURYLQJ�WKH�T�DOLW��RI�
K�PDQ�UHVR�UFHV�LQ�WKH�$FFR�QWLQJ�VHFWRU�
WR�EHVW�PHHW�VRFLDO�QHHGV�

9,��&RQFOXVLRQ

,Q� DOO� HUDV�� HG�FDWLRQ� KDV� DOZD�V�
SOD�HG�DQ�LPSRUWDQW�UROH�LQ�WKH�GHYHORSPHQW�
RI� HYHU�� FR�QWU��� (G�FDWLRQ� WKDW� LV�
GHYHORSLQJ�LQ�WKH�ULJKW�GLUHFWLRQ�ZLOO�FUHDWH�
quali�ed�human�resources�to�meet�the�needs�
RI� WKH� FR�QWU��V� HFRQRPLF� GHYHORSPHQW��
$QG� LQ� JHQHUDO�� FRRSHUDWLRQ� EHWZHHQ�
HG�FDWLRQDO�LQVWLW�WLRQV�DQG�HQWHUSULVHV�LV�DQ�
LPSRUWDQW�DQG�SUDFWLFDO�PRYH�LQ�WKH�SURFHVV�
RI�LPSURYLQJ�WKH�T�DOLW��RI�WUDLQLQJ�K�PDQ�
UHVR�UFHV� LQ� WKH�$FFR�QWLQJ� VHFWRU� LQ� WKH�
F�UUHQW�LQWHJUDWLRQ�WUHQG��DQG�LV�D�SUHPLVH�WR�
KHOS� DFFR�QWLQJ�VW�GHQWV� VWDUW� D� V�FFHVVI�O�
E�VLQHVV�� $GGUHVVLQJ� WKH� GLVFRQQHFW�
EHWZHHQ� DFFR�QWLQJ� HG�FDWLRQ� LQVWLW�WLRQV�
DQG�E�VLQHVVHV�UHT�LUHV�F�UULF�O�P�UHIRUP��
DORQJ� ZLWK� OHDUQLQJ� RSSRUW�QLWLHV� DW�
E�VLQHVVHV��DQG�FROODERUDWLRQ�ZLWK�DGYDQFHG�
DFFR�QWLQJ�HG�FDWLRQ�LQVWLW�WLRQV�
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Tóm�tắt:�Trong�thời�đại�hội�nhập�toàn�cầu�và�kinh�tế�số,�nguồn�nhân�lực�ngành�kế�toán�là�
lực�lượng�nòng�cốt�trong�các�doanh�nghiệp.�Do�đó,�nhu�cầu�về�nhân�lực�kế�toán�chất�lượng�cao�
đang�trở�nên�cấp�thiết�hơn�bao�giờ�hết.�Vì�vậy,�đổi�mới�giáo�dục�trong�đào�tạo�kế�toán�cũng�như�
việc�tăng�cường�hợp�tác�giữa�các�cơ�sở�giáo�dục�và�doanh�nghiệp�là�rất�quan�trọng�để�nâng�cao�
chất�lượng�nguồn�nhân�lực�kế�toán�tại�Việt�Nam.�Bài�viết�này�chủ�yếu�đề�cập�đến�những�thách�
thức,�thực�trạng�và�các�vấn�đề�đặt�ra�trong�hệ�thống�giáo�dục�kế�toán�ở�Việt�Nam,�đồng�thời,�đưa�
ra�mô�hình�và�đề�xuất�những�giải�pháp�để�thu�hẹp�khoảng�cách�giữa�kiến�thức�lý�thuyết�trên�giảng�
đường�và�kiến�thức�thực�tế�tại�các�doanh�nghiệp.�Bằng�phương�pháp�tiếp�cận�hỗn�hợp,�nghiên�
cứu�kết�hợp�khảo�sát,�phỏng�vấn�và�phân�tích�dữ�liệu�thứ�cấp�để�đánh�giá�mức�độ�hiệu�quả�của�
các�chương�trình�đào�tạo�kế�toán�hiện�nay.�Theo�kết�quả,�chỉ�có�30%�sinh�viên�được�khảo�sát�có�
khả�năng�xử�lý�các�nhiệm�vụ�kế�toán�ngay�sau�khi�tốt�nghiệp�và�các�nhà�tuyển�dụng�cho�rằng�một�
số�sinh�viên�tốt�nghiệp�ngành�kế�toán�không�thể�đảm�nhận�vai�trò,�công�việc�của�một�kế�toán�viên�
thực�thụ�vì�kĩ�năng�nghiệp�vụ,�chuyên�môn�yếu�và�còn�thiếu�kinh�nghiệm�trong�các�giao�dịch�kinh�
doanh�thực�tế.�Ngoài�ra,�chỉ�một�số�ít�cơ�sở�giáo�dục�có�quan�hệ�hợp�tác�với�các�doanh�nghiệp�để�
tạo�cơ�hội�cho�nguồn�nhân�lực�tương�lai�có�được�những�trải�nghiệm�thực�tế�về�lĩnh�vực�của�mình.�
Vì�vậy,�bài�viết�này�cung�cấp�thông�tin�về�các�mô�hình�giáo�dục�kế�toán�quốc�tế�bao�gồm�hệ�thống�
đào�tạo�nghề�2+2�của�Na�Uy,�chương�trình�tích�hợp�các�chứng�nhận�của�Ireland�và�mô�hình�đào�
tạo�kép�của�Đức.�Qua�đó,�các�trường�đại�học�tại�Việt�Nam�có�thể�áp�dụng�các�chương�trình�giảng�
dạy�sáng�tạo�vào�hệ�thống�giáo�dục�của�mình�như�việc�hợp�tác,�cùng�phát�triển�chương�trình�
giảng�dạy�với�các�doanh�nghiệp,�tạo�cơ�hội�thực�tập�cho�sinh�viên�trong�các�lĩnh�vực�hay�kết�hợp�
chương�trình�học�với�chứng�chỉ�toàn�cầu�nhằm�đào�tạo�lực�lượng�lao�động�kế�toán�chuyên�nghiệp,�
có�tay�nghề�cao,�đáp�ứng�nhu�cầu�của�ngành�công�nghiệp�toàn�cầu.

Từ�khóa:�đào�tạo,�hợp�tác�giữa�cơ�sở�giáo�dục�và�doanh�nghiệp,�kế�toán,�nhân�lực,�Việt�Nam.
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